
Judicial Compensation Facts

FACTORS REQUIRED TO BE 
CONSIDERED BY THE TEXAS 
JUDICIAL COMPENSATION 

COMMISSION

Commission is required to consider 
the following eight factors:

1.	 the skill and experience required 
of the particular judgeship at 
issue;

2.	 the value of compensable service 
performed by justices and judges 
in other states;

3.	 the value of comparable service 
performed in the private sector, 
including private judging, 
arbitration, and mediation;

4.	 the compensation of attorneys in 
the private sector;

5.	 the cost of living and changes in 
the cost of living;

6.	 the compensation from the 
state presently received by other 
public officials in the state;

7.	 other factors that are 
normally or traditionally 
taken into consideration in 
the determination of judicial 
compensation; and

8.	 level of overall compensation 
adequate to attract the most 
highly qualified individuals in the 
state, from a diversity of life and 
professional experiences.
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1	 The fiscal impact information related to the retirement system was provided by the Employees Retirement System of Texas (ERS).
2	 Includes the salary increase for the State Prosecuting Attorney.
3	 Funded by filing fees and court costs under Government Code Section 51.702.


