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EXECUTIVE SUMMARY 

Texas is the second largest state in our nation, in both area and population, and it continues to grow in 
population, commerce, and industry. A basic requirement to ensuring that citizens and businesses can 
manage their affairs effectively is a stable and predictable judiciary. Therefore, to effectively and 
efficiently address the needs of the State of Texas and its citizens, it is essential to have and support a 
competent judiciary.1 Adequate judicial compensation is one of the many factors that contribute to the 
support of the judiciary. 
 
In 2007, the Texas Legislature formed the Judicial Compensation Commission (the “Commission”) 
specifically to look at this factor and, each biennium, recommend the proper salaries to be paid by the 
state for all justices and judges of the Supreme Court, the Court of Criminal Appeals, the courts of 
appeals, and the district courts. 
 
  

                                                           
1 Eskridge, William N. Jr. and Philip P. Frickey, eds. 1994, Hart and Sack’s The Legal Process: Basic Problems in the Making and Application 
of Law. Westbury, N.Y.: Foundation Press 
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Findings  

Based on the information it has gathered and reviewed, the Commission makes the following findings: 

 In order to maintain a strong, qualified and independent judiciary, and in order to attract 
qualified candidates and retain experienced judges, appropriate judicial compensation is 
essential. 

 The last judicial salary increase effective September 1, 2013, increased the salaries of the state’s 
judges by 12% and brought them to a level that was consistent with the pace of inflation based 
on the judicial salaries in effect in 1991. 

 At the end of the 2016-2017 biennium, judicial salaries will again begin to lag behind the rate of 
inflation and be lower than salaries paid in 1991 when factoring inflation. 
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 While maintaining a 1991 level of compensation should be a goal so that real compensation does 
not decrease with inflation, the 1991 level of compensation in the 2018-2019 biennium is 
inadequate to recruit and retain the best judges for Texas. 

 The salary of Texas’ Supreme Court justices and Court of Criminal Appeals judges ranks 25th in 
the nation when compared with the salary of other high court judges; the salary of Texas’ Courts 
of Appeals justices ranks 23rd in the nation when compared with the salary of other appellate 
judges; and the salary of Texas’ District Court judges ranks 26th in the nation when compared 
with the salary of other general-jurisdiction court judges. 

 The age of judges serving in the Texas judiciary is increasing, and it is anticipated that many may 
retire in the near future making it more important than ever to set compensation at a level 
adequate to recruit a future generation of judges to the bench. 

 Regular, systematic increases make judicial compensation more predictable and are essential to 
ensure that judicial compensation remains at a level that is sufficient to attract a competent and 
well-qualified judiciary. 

 The ability of the Commission to ensure its recommendations are brought before the Legislature 
is hampered by the fact that there is no formal mechanism for legislators to consider the 
recommendation. 

  


