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Thefollowing report, "The Hidden Backbone of Justice: Insights into Staffing Levels and Salaries of

Court Support Personnel," was commissioned by the Texas Office of Court Administration (OCA) in

response to a legislative rider to assess the staffing levelsna salaries of court personnel across

Texas. Specifically, the study looks at district courts, statutory county courts, statutory probate

HYel qt AWec 0T W9 WHSERGTI I WUkt WHY2 !l qt WOW dqéVYens WUYq Ll
Offices were invip DT Waq VY Waget DWGe |l qWRUWg6 IW gqel ! AWNR21I0Waa6 ¢ ql
offices, and vice versa.

Conducted by the Public Policy Research Institute (PPRI) at Texas A&M University, the study
evaluates the perceptions of workload, hiring challenges, retention issues, and compensation
disparities. Additionally, it provides datadriven recommendations to @timize staffing levels and
salaries to enhance the efficiency and effectiveness of the Texas justice system. In addition to the
study, PPRI developed a tool for offices to use to project appropriate administrative staffing support
for their respective opeaations. Lastly, recommended appropriate salary ranges werdeveloped for
#Yel gt WeUOT WRGWI ¢t kWY nnRAJW q¢ nnlto
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The study employed a mixeemethods approach, combining qualitative and quantitative research
methods:

1. Clerk and Court Staff Salary Collection: In a first of its kind effort, PPRI collected
information on court and clerks staffing levels and salary from 181 of 254 counties gathered
through Texas Public Information Act requests.

2. Salary and Staffing Perception Survey of Managers: Surveys were distributed to over 1,200
judges, senior court staff court, and clerks' office personnel, with 403 completed responses
analyzed.

3. Interviews: Thirty-six structured interviews were conducted with staff ranging from court
administrators, clerks, judges, court reporters and court coordinators, providing irdepth
insights into staffing realities, tasks, and workload.

4. Validation Techniques: Findings from interviews were refined through Delphi Panels and
cognitive interviews to ensure relevance and accuracy and used to draft initial staffing tools.

¢Ng bUc] UcSg

1. Staffing Perceptions:
o HI Yit WHAYqG6WHY:2 | qWe UT WHGWD! t+ kW qgennAWcWacT
their workload was heavy.
o By contrast, 57% of court staff and 54% of clerk staff reported their current staffing
levels were sufficient to address workloads effectively.
o There is significant variation in this perception between urban and rural counties with
55% of urban court staff reporting theydid not have sufficient staff and 60% of

>



urban clerk staff reporting the same. Their rural counterparts reported 29% and 43%
did not have sufficient staff respectively.

o When interviewed about key staffing needs, judges and court staff reported needing
more courts, staffing attorneys, and judges to meet thelemand; followed by
improved technology integration that can work across agencies and platforms at
the county and district levels.

2. Hiring and Retention:

o Both court and clerk staff (45%) reported hiring new employees to be somewhat
extremely difficult.

o Hiring difficulties were more pronounced in clerks' offices (54%) compared to court
support roles (36%), with most clerk staff having been in their role less than 5 years.

o When surveyed about the most important factors impacting hiring, 97% of those
surveyed indicated that salary was the most important factor for hiring and retaining
employees.

o Low pay relative to cost of living, lack of qualified applicants, and competition from
larger counties or private employers were major barriers to hiring and retaining staff,
particularly in rural areas.

o AUqUUqRYUWRt 2t Ws Wl DWGE!I qRA2GC! G! WeHe qlJWF
bordering urban areas where staff regularly leave for offers in neighboring counties or
other higher paying positions within their respective county.

o In courts, court reporters were the hardest to hire and retain. On average, court
reporters were often the highest paid court position, excluding the judge.

3. Compensation:

o There is profound variation in compensation levels in court and clerk staff across the
state with some court and clerk staff being salaried as low as $16,523 per annum in
some rural areas.

o Comparatively, coordinator staff in urban areas average a salary of $68,727 per
annum.

o Salaries for many court and clerk positions fell below living wage standards. In urban
counties, 42% of clerk staff make below the estimated local living wage in their roles.
That number reaches as high as 47% in other areas of Texas.

o Clerks report having to hire most staff at entry level wages, and believe their staff are
frequently underpaid relative to their workload and responsibilities, contributing to
qélW 6RNEW | ¢qlW YnWw qgel UY21W1 W RUW ?Rt ql RAGC

4. Workload Challenges:

o Of those surveyed and interviewed, most court and clerk staff reported working in
excess of 40 hours per week, most weeks in order to meet the demands of the job.

o In courts, the caseload had a far lesser impact on the perceived workload than
expected. More impactful on staff workload was case type and complexity. Complex
civil cases, probate, or criminal trials involving juries and serious criminal matters
were morelikely to extend a week.

o Judges and court staff in urban areas report the benefit of having staff attorneys to
support complex legal work and administrative duties, while judges in surrounding
areas believe that a shared staff attorney position would be a value add.



o District and County Clerks are responsible for a wide mandate including maintaining
the data and record of the courts in their respective county or district. Often
extending beyond clerical duty and into privacy protections, federal reporting
requirements, and maintaining and updating case management software and
databases.

o 9Ol ttkWYNnRHEUI WYnqUWUWnerwIT WeT T RqRYUCOWGH |
require ever increasing granularity and precision in reporting, without accurately
accounting for local costs or time. This is compounded by a lack of technology
integration or any advanced technology at all, and limited resources for records
management and jury administration at the county and district level.

5. Technology and Resources:
o While some counties utilized technology to improve efficiency, inconsistencies in
adoption and implementation were noted.
o In some counties, case management systems employed by the courts may be
different from the one employed by the clerks.

1 Even when all agencies use the same software, the version of that software
may be out of date and incapable of meeting the demands of reporting
requirements causing significant cost in time and resources to update
systems and retrain staff.

o Courts and clerks emphasized the need for integrated case management systems
and paperless workflows, which can often come with significant costs as well as
further technical support from the state to meet ongoing reporting requirements.

UNKEDONc] E+UECE

1. Increase Salaries to Federal Living Wage and Set Suggested Pay Scale Statewide:

o Nearly half of all clerk staff in Texas are paid below the estimated local Living Wage
for their respective county.

o To address this disparity, the state should establish competitive salary ranges for
court and clerk positions, considering costof-living variations across counties.

o To combat turnover, the stateshould prioritize raises for entrylevel staff and
positions with high turnover.

o The establishment of statewide recommended pay scales can encourage
competitive salaries for court and clerk staff at the county level.

o To achieve this recommendation, the state should provideadditional funding to
counties to make up that gap in budget and the local living wage standard.

2. Further Research and Analysis:

o Over 70 counties did not submit the requested data regarding salaries and staffing.
Among those that did, many conflated clerk and court positions.

o Further research would leverage these salaries, clean up discrepancies in the data
and provide the opportunity to conduct a time study of court and clerk positions to
more accurately measure workload.

o Moreover, a recurring theme was loss of staff to other county agencies. Further
comparison between court staff and other relevant county positions can help



determine appropriate minimum pay levels.

3. Resource Allocation:

o There are limited statewide resources and professional opportunities for court and
clerk staff in Texas. Training and professional development is typically provided
through the Texas Association for Court Administration (TACA), the County and
District Clerks Association (CDCAT), the Rural Association for Court Administration
(RACA) and the Texas Association of Counties (TAC).

o Texas should explore additional resources to support training and support for court
and clerk personnel to address legislative changes and new mandates including:

1. Increased funding for technology modernization, including paperless
initiatives, digital archiving, data management, and recordkeeping.

2. Increased institutional support by OCA to assist courts and clerks in meeting
legislative mandates via technical assistance.

3. Increased financial resources for local training organizations to carry out
ongoing support.

4. Specialized Support:

o Among court staff and judges, managing complex cases was reported as the highest
challenge to workload. Case complexity can arise from complex questions of law,
cases with multiple parties, and guardianship and probate cases that can stretch
across the terure of multiple judges.

o Funding for direct technical assistance to judges and clerks to help review case flow
and best practices will support judges in meeting the judicial administration
performance standards set by HB 2384 in 2023.

o Support counties in establishing shared resources for their courts including sub
coordinators and staff attorneys.

<ECKI LjsUECC

This comprehensive analysis highlight€ritical gaps in staffing, compensation, and resources that
undermine the operational efficiency of Texas courts and clerks' offices. The recommendations
outlined in this report offer a pathway for jurisdictions to enhance their administrative capabilities
ensure equitable pay, and foster a more sustainable workforce. By addressing these challenges, the
Texas judicial system can continue to uphold its commitment to delivering justice effectively and
efficiently across all communities.
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Court Support (n=236) 56.8% 43.2%
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Stratum 1 (n=161) 441% 55.9%

Stratum 2 (n=64) 28.1%

. Yes
Stratum 3 (n=70) 32.9%
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Stratum 4 (n=64) 43.8%
Stratum 5 (n=39) 48.7% 51.3%
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Court Reporter 34.0%
Other

Court Coordinator
Deputy District Clerk
Deputy County Clerk
County Clerk Staff

District Clerk Staff

Court Administrator

Court Manager
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Role Number Response:
Probation Officers 6
Bailiffs

IT/Tech Support

Auditors

Jail Employees

Interpreter

Staff Attorney/General Counsel
Election Staff Positions

Case Manager

CourtAssistant

Guardianship Attorney

Veterans Court Mentor Coordinatc
Juvenile Probation Officer
Compliance Officer

Research Analysts

PreTrial Officers

Associate Judge
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Court Reporter 52.0%
Court Coordinator
Other

District Clerk Staff
Court Administrator
Deputy District Clerk

County Clerk Staff

Deputy County Clerk

Court Manager
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Deputy District Clerk 3M11%
Deputy County Clerk 29.5%
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Reason Number Responses
Low pay compared to the cost of living 32

Lack of qualified applicants 27

Difficulty in competing in compensation with larger surrounding 15
counties, state agencies or the private sector

Too demanding of a workload and/or expectations in comparison to 13

Lack of Court Reporters 10

General @sire ofall applicants to work remotely 8
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Court Reporter 34.0%
Other

Court Coordinator
Deputy District Clerk
Deputy County Clerk
County Clerk Staff

District Clerk Staff

Court Administrator

Court Manager
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Role Number Respondents
Probation Officers 6
Bailiffs

IT/Tech Support

Auditors

Jail Employees

Interpreter

Staff Attorney/General Counsel
Election Staff Positions

Case Manager

Court Assistant

Guardianship Attorney

Veterans Court Mentor Coordinatc
JuvenileProbation Officer
Compliance Officer

Research Analysts

Pre-Trial Officers

Associate Judge
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Court Reporter 52.0%
Court Coordinator
Other

District Clerk Staff
Court Administrator
Deputy District Clerk

County Clerk Staff

Deputy County Clerk

Court Manager
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Deputy District Clerk 31.1%

Deputy County Clerk 29.5%

County Clerk Staff

Other

District Clerk Staff

Court Reporter

Court Coordinator

Court Administrator

Court Manager
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Court Reporter (n=9) 1.1%
Court Coordinator (n=42) 50.0%
Probate Court Judge (n=11) 54.5%
Court Administrator (n=16) 56.2%
Other (n=49) 63.3%
Elected District Clerk (n=65) 66.2%
County Court at Law Judge (n=46) 69.6%
Elected County Clerk (n=51) 70.6%
County Clerks and Staff (n=16) 75.0%
District Clerks and Staff (n=5) 80.0%
Court Manager (n=5) 80.0%
District Court Judge (n=48) 81.2%
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The results inN ¢ Hlliatdd N ¢ HElislimmarize the number of filled positions in 2023, categorized by

position title and strata, for court staff and clerk staff, respectively:® Combined, these tables

represent data from 168 counties, with 138 counties included itN ¢ Fllialid 148 counties included

in N¢ Am.*JThis analysis offers a detailed snapshot othe staffing landscape across Texas,

showcasing the range of roles required to support operations in diverse regions. By documenting

these staffing levels, the findings provide a foundation for further exploration of how couaind clerk
personnel contribute to the judicial system across the state.

Starting with court staffing as shown i ¢ HH ddministrative staff and coordinators represent key
operational roles within the court system, with a total of 382 and 671 positions, respectively.
Administrative staff are heavily concentrated inStratum 1, which accounts for 205 positions,
followed by Stratum 2with 62 and smaller distributions across other strata. Similarly, coordinators
are predominantly located in Stratum 1, with 485, highlighting their critical role in urban court
operations. Stratum 3, 4, and 5 collectively account for 152 coordinator positionsJudges represent
the largest personnel category, with 910 positions distributed across the strata. Strai 1 reports
627 judges,followed by 83 inStratum 2and smaller distributions across the other strata.
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The dataalso highlights the distribution of key leadership roles within court staff, emphasizing their
importance in managing court operations. Directorswith high-level leadership responsibilities and
who provide strategic oversight, account for a total of 18 positions, all located irBtratum 1.
Managers, responsible for overseeing operations and coordinating teams, total 80 positions
statewide, with 76 positions concentrated inStratum 1, three in Stratum 4, and one inStratum 5.
Supervisors, who provig dayto-day leadership and guidance, are the least numerous leadership
role, with a total of 7 positions, all inStratum 1.

Court reporters, interpreters, and roles categorized as "Other" demonstrate the diversity of
specialized staff within court systems. Court reporters total 615 positions, withStratum 1
accounting for 388. Interpreters, essential for ensuring language access, total 19 positions, 16 of
which are inStratum 1, with minimal representation in other strata. The "Other" category includes
368 positions, with 256 concentrated inStratum 1 and smaller distributions across the remaining
strata.'?
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Strata Full-Time PartTime Missing Total

Full/Part
Time
Admin All 265 29 88 382
1 150 23 32 205
2 45 5 12 62
3 29 1 30 60
4 23 0 12 35
5 18 0 2 20
Coordinator All 581 6 84 671
1 453 3 29 485
2 26 3 5 34
3 65 0 11 76
4 28 0 31 59
5 9 0 8 17
Court Reporter All 462 19 134 615
1 341 10 37 388
2 27 5 17 49
3 51 4 42 97
4 29 0 34 63
5 14 0 4 18
Director All 17 0 1 18
1 17 0 1 18
Interpreter All 15 2 2 19
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1 14 2 0 16
3 1 0 0 1
5 0 0 2 2
Judge All 557 136 217 910
1 402 120 105 627
2 54 11 18 83
3 47 0 47 94
4 35 0 40 75
5 19 5 7 31
Magistrate All 1 0 0 1
2 1 0 0 1
Manager All 79 0 1 80
1 76 0 0 76
4 2 0 1 3
5 1 0 0 1
Supervisor All 7 0 0 7
1 7 0 0 7
Other All 265 50 53 368
1 213 32 11 256
2 16 7 6 29
3 22 11 24 57
4 11 0 11 22
5 3 0 1 4
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Strata Full-Time PartTime Missing Total

Full/Part
Time
Admin All 249 19 46 314
1 220 12 36 268
2 5 1 2 8
3 10 3 1 14
4 4 2 5 11
5 10 1 2 13
Elected Deputy Clerk All 2 0 4 6
1 0 0 1 1
3 2 0 0 2
4 0 0 1 1
5 0 0 2 2
Elected Clerk All 27 0 10 37
1 2 0 2 4
2 11 0 0 11
3 5 0 2 7
4 3 0 4 7
5 6 0 2 8
Chief Deputy Clerk All 160 0 59 219
1 37 0 16 53
2 34 0 3 37
3 37 0 19 56
4 25 0 14 39
5 27 0 7 34
DeputyClerk All 1174 30 348 1552
1 613 0 136 749
2 159 14 24 197
3 194 8 88 290
4 120 6 65 191
5 88 2 35 125
Clerk All 1719 83 394 2196
1 1419 29 263 1711
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2 84 6 13 103
3 86 28 64 178
4 85 13 49 147
5 45 7 5 57
Director All 38 0 0 38
1 38 0 0 38
Manager All 110 0 36 146
1 101 0 34 135
3 3 0 2 5
4 6 0 0 6
Specialist All 76 3 15 94
1 74 3 15 92
2 1 0 0 1
4 1 0 0 1
Supervisor All 162 0 26 188
1 137 0 21 158
2 23 0 0 23
3 1 0 3 4
4 1 0 2 3
Other All 199 1 12 212
1 180 0 7 187
2 2 0 0 2
3 3 0 1 4
4 2 1 2 5
5 12 0 2 14
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The results inTable 8 and Table 9 summarize the salary data for 2023, categorized by position title
and strata, for court staff and clerk office staff, respectively** Combined, these tables represent
data from 166 counties, with 134 counties included inTable 8 and 145 counties included inTable
9.15This analysis offers a detailed overview of compensation patterns across Texas, highlighting the
financial framework that supports judicial operations in diverse regions. By examining these salary
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levels, the findings provide a basis for understanding hotie judicial system statewide valuescourt
and clerk personnel

Looking at the salary infornation for court staff presented inN ¢ FIMj &tiministrative staff earn an
average salary of $57,400 statewide, with salaries ranging from $16,523 to $216,154. Strat1,
encompassing urban counties, reports the highest average salary for administrative roles at
$64,105, while Straum 5 administrative staff have the lowest average salary at $41,270, reflecting
differences in pay structures across regions. The median salary for administrative roles statewide is
$54,139, indicating that half of these roles earn salaries at or below thisvel. Coordinators earn a
statewide average of $65,619.12, witlstratum 1leading at $68,727.77.

Judges, one of the largest personnel categories, have a statewide average salary of $91,392, with a

range from $15,600 to $256,582. Straim 3 judges report the highest average salary at $115,755,

followed by Stratum 5 at $97,807. In contrast, Stratm 1 judges earn an average of $86,592he

significant salary range reflects the variety gtidicial roles and the differences in jurisdictions across
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Strat Mean Median Min Max N
a
Admin All  $57,399.96 $54,139.00 $16,523.00 $216,153.60 345
1 $64,104.57 $60,535.50 $37,046.07 $216,153.59 182
2 $47,416.81 $46,503.55 $21,982.00 $90,918.40 55
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3 $53,381.90 $53,417.20 $16,523.00 $83,341.00 54
4 $53,529.35 $51,896.00 $28,319.10 $121,970.16 34
5 $41,270.48 $40,606.31 $21,907.62 $92,693.00 20
Coordinator All  $65,619.12 $66,259.70 $21,252.46 $245,292.30 658
1 $68,727.77 $68,718.30 $30,403.00 $101,649.60 482
2 $59,400.26 $52,033.80 $28,110.52 $245,292.31 30
3 $58,514.93 $57,613.00 $21,252.46 $195,307.06 75
4 $56,027.32 $55,970.20 $29,575.00 $86,889.08 55
5 $49,904.51 $53,299.02 $28,938.97 $69,586.65 16
Court All  $104,973.20 $103,618.00 $15,184.53 $253,500.00 578
Reporter 1 $115,308.06  $122,262.40  $71,531.20 $142,625.16 378
2 $90,110.19 $96,956.11 $25,234.97 $109,840.80 36
3 $90,727.45 $99,893.00 $15,184.53 $253,500.00 87
4 $76,412.09 $81,470.90 $17,180.28 $149,960.72 60
5 $80,358.35 $89,089.60 $25,000.00 $100,000.00 17
Director Al $116,010.80 $122,253.70  $60,008.00 $162,468.80 18
1 $116,010.81  $122,253.69  $60,008.00 $162,468.80 18
Interpreter All  $56,579.16 $51,708.80 $41,336.25 $83,700.00 17
1 $57,053.39 $54,039.40 $41,541.00 $83,700.00 14
3 $74,529.00 $74,529.00 $74,529.00 $74,529.00 1
5 $44,284.66 $44,284.66 $41,336.25 $47,233.06 2
Judge Al $91,392.23 $71,888.76 $15,600.00 $256,582.00 695
1 $86,592.43 $43,680.00 $16,500.00 $234,000.00 493
2 $94,077.98 $69,568.96 $16,036.02 $248,976.00 56
3 $115,754.50 $114,741.08 $16,302.00 $237,891.16 72
4 $97,573.04 $92,177.01 $15,600.00 $256,582.05 55
5 $97,806.67 $93,042.00 $16,595.36 $194,614.98 19
Magistrate Al $136,500.30 $136,500.30 $136,500.30  $136,500.30 1
2 $136,500.27  $136,500.27  $136,500.27  $136,500.27 1
Manager All $80,906.11 $73,310.39 $25,001.60 $216,153.60 80
1 $81,967.46 $74,550.00 $25,001.60 $216,153.59 76
4 $63,907.10 $63,284.52 $55,016.00 $73,420.78 3
5 $51,240.00 $51,240.00 $51,240.00 $51,240.00 1
Supervisor Al $64,892.47 $59,040.00 $53,856.00 $82,787.64 7
1 $64,892.47 $59,040.00 $53,856.00 $82,787.64 7
Other Al $67,576.38 $66,181.96 $18,658.00 $158,059.20 310
1 $69,861.97 $66,456.00 $18,658.00 $158,059.20 224
2 $63,559.52 $66,284.28 $43,004.40 $69,795.44 21
3 $59,855.13 $54,755.93 $26,530.33 $76,400.00 41
4 $64,250.86 $66,855.50 $43,192.00 $92,570.40 22
5 $48,633.00 $48,633.00 $45,023.00 $52,243.00 2
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Strata Mean Median Min Max N
Admin All  $49,805.64 $44,636.80 $23,552.00 $145,600.00 293
1 $50,377.89 $45,747.95 $25,502.00 $145,600.00 256
2 $38,804.01 $41,303.23 $29,193.84 $50,623.07 7
3 $47,266.96 $43,698.00 $23,552.00 $75,788.43 10
4  $42,808.54 $43,680.00 $27,754.00 $57,500.00 9
5  $51,521.50 $43,971.20 $33,555.91 $100,327.50 11
Elected All  $81,591.63 $83,837.40 $44,625.00 $110,782.00 6
Deputy Clerk 1  $110,782.00 $110,782.00 $110,782.00 $110,782.00 1
3 $83,234.00 $83,234.00 $73,459.00 $93,009.00 2
4  $80,444.80 $80,444.80 $80,444.80 $80,444.80 1
5  $65,927.50 $65,927.50 $44,625.00 $87,230.00 2
Elected Clerk Al $70,913.43 $68,958.00 $27,000.00 $149,670.60 37
1 $127,007.08 $123,787.87 $110,782.00 $149,670.59 4
2  $59,026.12 $68,958.00 $27,000.00 $80,000.18 11
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3 $72,735.84 $73,459.00 $46,800.00 $93,009.00 7
4 $62,231.65 $63,560.38 $45,456.06 $81,974.90 7
5 $65,213.59 $68,130.00 $44,625.00 $87,230.00 8
Chief Deputy Al $59,595.41 $51,764.00 $20,689.04 $161,928.00 212
Clerk 1 $92,382.41 $89,932.00 $42,003.25 $161,928.00 53
2 $49,641.41 $47,170.82 $25,084.08 $86,177.65 37
3 $50,546.61 $47,216.00 $27,120.00 $75,529.05 51
4 $47,880.75 $44,997.94 $20,689.04 $73,340.80 39
5 $45,500.02 $42,133.88 $32,338.68 $85,248.14 32
Deputy Clerk All  $38,998.73 $38,071.00 $15,300.95 $227,367.10 1491
1 $38,856.99 $38,461.10 $25,502.00 $108,596.80 746
2 $40,309.74 $38,212.82 $20,000.00 $134,531.28 180
3 $40,215.52 $37,818.02 $15,538.41 $227,367.14 264
4 $37,869.43 $37,247.20 $15,308.80 $103,927.00 182
5 $36,931.92 $36,981.49 $15,300.95 $73,275.00 119
Clerk All  $46,108.39 $43,097.60 $17,680.00 $201,895.20 2097
1 $45,940.36 $43,295.20 $25,854.00 $201,895.20 1682
2 $50,468.29 $42,027.84 $27,207.70 $113,499.31 95
3 $44,644.39 $39,073.00 $20,800.00 $122,569.98 145
4 $47,048.01 $41,662.40 $17,680.00 $121,927.00 126
5 $45,339.18 $41,696.20 $22,984.00 $91,676.06 49
Director All  $94,833.73 $93,828.80 $55,640.00 $140,004.80 38
1 $94,833.73 $93,828.80 $55,640.00 $140,004.80 38
Manager All  $69,599.01 $64,876.35 $34,216.00 $163,553.80 146
1 $70,979.81 $69,924.00 $34,216.00 $163,553.78 135
3 $56,009.82 $59,475.00 $42,120.00 $71,760.00 5
4 $49,855.29 $47,443.90 $35,941.00 $64,770.42 6
Specialist All  $44,448.30 $41,236.60 $25,503.00 $69,804.80 90
1 $44,502.38 $41,236.60 $25,503.00 $69,804.80 88
2 $46,370.40 $46,370.40 $46,370.40 $46,370.40 1
4 $37,768.00 $37,768.00 $37,768.00 $37,768.00 1
Supervisor Al $57,750.52 $57,103.20 $31,184.47 $88,192.00 188
1 $59,827.90 $59,696.02 $32,548.00 $88,192.00 158
2 $45,515.82 $44,207.80 $34,880.04 $57,103.20 23
3 $56,116.25 $57,660.00 $47,411.00 $61,734.00 4
4 $44,320.18 $50,628.00 $31,184.47 $51,148.08 3
Other All  $66,151.02 $60,809.29 $28,116.00 $208,000.00 208
1 $65,767.62 $61,713.60 $28,116.00 $132,662.41 187
2 $61,584.67 $61,584.67 $53,976.08 $69,193.26 2
3 $63,265.99 $50,000.08 $30,326.40 $109,471.50 3
4 $44,144.06 $40,976.53 $37,339.20 $57,284.00 4
5 $80,943.72 $52,612.49 $37,809.78 $208,000.00 12
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Block 1

As part of the 88th Legislative Session, the Texas Office of Court Administration (OCA) was ordered to
conduct a study to evaluate the workload of court and clerk staff in Texas. In order to meet that need,
OCA has partnered with the Public Policy Research Institute (PPRI) at Texas A& to conduct an in-
depth study of the workload of the staff for the District Courts, County Courts at Law, Statutory Probate
Courts, Specialty Children's Courts, as well as the staff of all District and County Clerks.

The study will deploy a mixed methods approach involving a brief survey and set of relational
interviews, and is focused on identifying current staffing levels, the associated salary ranges, and
developing a formula to identify potential staffing needs for Texas courts and clerk’s offices. As a part of
this study, PPRI is seeking to collect information about current staffing levels and trends from the
individuals who support the courts and clerks’ offices of Texas, such as yourself. The study has been
approved by the Institutional Review Board (IRB) at Texas A& University (STUDY 2024-0439,
Approved 06/25/2024).

This survey should take approximately 20 minutes to complete. Your responses will remain confidential
and will not be reported back to OCA or any other policy-making body in a way that can identify you.
The survey can be found by following this link: Texas Court and Clerk Staff Workload Survey.

If you are interested in having additional staff complete the survey, please contact Jena Prescott at
jprescott@exchange tamu . edu.

If you have any questions about the study or our research, you can reach out to the Court Services
Division at OCA at CourtServices@pcourts gov or contact our Principal Investigator, Georges Naufal,
at gnaufal@tamu edu.

General Questions

hitps/tamu yul1 gualtrics.com /QUE ditSedtion/Block sfAjaxiGetSurveyP nintP review?ContextSurveylD=SY_hP JodgmxR3LGfLo& ContextLibrarylD=UR _... 118
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General Questions

What is your primary county of employment?

In what branch of government is your primary role located?

O Dpistrict Court, County Court at Law, Statutory Probate Court, or Specialty
Children's Court

O District and/or County Clerk's Office
O Duties in both
O Other, Please describe

What court(s) do you support in this county?

What is your primary role in this county? Select all that apply.

O county Court at Law Judge

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo&ContextLibrarylD=UR_... = 2/18
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O Dpistrict Court Judge

O Pprobate Court Judge

O court Administrator

O court Coordinator

O court Manager

O court Reporter

O Deputy County Clerk

O Deputy District Clerk

O Elected County Clerk

O Elected District Clerk

O staff employed in County Clerks Office
O staff employed in District Clerks Office
Q Other, Please describe

How long have you served in your current role in this county?

O Less than a year
O 1-5 years

O 6-10 years

O 10+ years

Are you a full time or part time employee?

Q Full time
O Part time

Q Prefer not to answer

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo8 ContextLibrarylD=UR_...
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Workload

Workload
The remaining questions only apply to your current role in
your primary county of employment.

Please indicate the number of full-time and part-time
employees in your office for the following roles.

Number of full-time employees Number of part-time employees

County Court a Law
Judge

District Court Judge

Probate Court Judge

Court Administrator

Court Coordinator

Court Manager

Court Reporter

Deputy County Clerk

Deputy District Clerk

Elected County Clerk

Elected District Clerk

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo8 ContextLibrarylD=UR_...
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Number of full-time employees Number of part-time employees

Staff employed in
County Clerks Office

Staff employed in
District Clerks Office

Other

Are there any open positions in your office?

O Yes
O No

O Unsure

Please indicate the number of open positions and how long
the positions have been open for the following roles.

Number of open positions Number of months open

Court Administrator

Court Coordinator

Court Manager

Court Reporter

Deputy County Clerk

Deputy District Clerk

Elected County Clerk

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo8 ContextLibrarylD=UR_...
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Number of open positions Number of months open

Elected District Clerk

Staff employed in
County Clerks Office

Staff employed in
District Clerks Office

Other

On a scale from 1 to 5, please indicate how you feel about
your current workload in the court system.

(l) Very light (2) Light (3) Moderate (4) Heavy (5) Very heavy

Wor@od WO r@ad Wor@Od Wor@od Wor@(jd

Is the current number of employees sufficient to support the
court(s) you serve?

O Yes
O No

Please indicate the number of additional employees you need
to support the court(s) you serve for the following roles.

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview ? ContextSurveylD=SV_bPJodgmxR3LQfLo&ContextLibrarylD=UR_... = 6/18
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Number of additional employees needed

Court Administrator

Court Coordinator

Court Manager

Court Reporter

Deputy County Clerk

Deputy District Clerk

Staff employed in
County Clerks Office

Staff employed in
District Clerks Office

Other, Please describe

What supports, such as technology, do you have to make
your workload more manageable?

What support do you need to improve your ability to do your
job?

https:/ftamu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo& ContextLibrarylD=UR_...
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Salary information

Salary Range, Cost-of-Living Adjustments (COLA) and
Salary Wage Scale

In what range does your annual salary fall?

O Less than $25,000
O $25,001 - $35,000
O $35,001 - $45,000
O $45,001 - $55,000
O $55,001 - $65,000
O $65,001 - $75,000
O $75,001 - $85,000
@) $85,001 or more

O Prefer not to answer

Do you think you are compensated fairly in your position?

O ves

https:/ftamu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo& ContextLibrarylD=UR_...
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O No

Do you think your colleagues in other positions are
compensated fairly?

Q Yes
O No

Which positions do you think are underpaid? Select all that
apply.

L) court Administrator

] court coordinator

L court Manager

[J court Reporter

O Deputy County Clerk

O Deputy District Clerk

L] Elected County Clerk

L) Elected District Clerk

L] staff employed in County Clerks Office
L] staff employed in District Clerks Office

O Other, Please describe

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo8 ContextLibrarylD=UR_...
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Does your county offer across the board Cost of Living
(coLa) or salary wage scale adjustments?

‘:5 Yes
O No
Q Unsure

Within the last three years, has your county received a
(coLA) adjustment or wage scale adjustment?

Cf Yes
Q No

@ Unsure

When did the most recent COLA or wage scale adjustment
happen?

O Number of months since COLA or wage scale adjustment:

C} Unsure

What percentage was awarded for the most recent COLA or
wage scale adjustment?

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo&ContextLibrarylD=UR... ~ 10/18
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O 1%-3%

O 4%-7%

O 8% or more

O Other, Please specify

O unsure

Does your county have any of the following? Select all that
apply.
L] Merit raises

[ Incentives

|:| Bonuses
D None

O Unknown

In the past 12 months, have salaries been increased for any or
all of your staff?

O Yes
O No

O Unsure

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview ?ContextSurveylD=SV_bPJodgmxR3LQfLo&ContextLibrarylD=UR... ~ 11/18
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Please indicate the number of positions that received salary
increases in the past 12 months for the following roles.

Number of salary increases

Court Administrator

Court Coordinator

Court Manager

Court Reporter

Deputy County Clerk

Deputy District Clerk

Elected County Clerk

Elected District Clerk

Staff employed in
County Clerks Office

Staff employed in
District Clerks Office

Other

Why were salaries increased?

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview ? ContextSurveylD=SV_bPJodgmxR3LQfLo& ContextLibrarylD=UR...
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Do you anticipate, in the next 12 months, having a salary
increase for any or all staff?

O Yes
C} No
Q Unsure

Perceptions

Perceptions

On a scale from 1-5, how difficult has it been to fill positions in
your office over the past 12 months?

(1) extremely  (2) somewhat (3) Neither easy (4) Somewhat  (5) Extremely

dif@ult dif@ult nor c@ﬁcult egsy egsy

Since you indicated that filling positions in your office over the
past 12 months has involved some difficulty, please rate the
importance of the following factors:

(3) (5) Not at
(1) very (2) Moderately  (4) slightly all

important Important important important important
Salary Level Q D @ G @
Benefits Offered (::} C} G Q Q

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo&ContextLibrarylD=UR... ~ 13/18
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(3) (5) Not at
(I) Very (2) Moderately (4) Slightly all
important Important important important important
Geographic Location O O O O O

Are there any other factors that have made filling positions in
your office over the past 12 months difficult?

What incentives do you have to help attract individuals to
your office?

N

How often are job candidates willing to relocate from outside
the county or area?

O Never

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo&ContextLibrarylD=UR... ~ 14/18
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@) Rarely

O sometimes
O often

O Almost Always

Do you have discretion in setting salaries for new hires, or the
ability to request new hires be started ot different levels?

O Yes
O No

O Unsure

Please explain how salaries for new hires are set:

In your opinion, which position(s) in your office is the most
difficult to fill? Select all that apply.

D Court Administrator
O Court Coordinator

https:/ftamu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview ? ContextSurveylD=SV_bPJodgmxR3LQfLo& ContextLibrarylD=UR...
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L] court Manager

[J court Reporter

O Deputy County Clerk

OJ Deputy District Clerk

[ Elected County Clerk

] Elected District Clerk

[ stoff employed in County Clerks Office
[ staff employed in District Clerks Office

D Other, Please describe

In your opinion, which position(s) in your office is the most
difficult to keep filled? Select all that apply.

L) court Administrator

) court coordinator

L] court Manager

] court Reporter

O Deputy County Clerk

O Deputy District Clerk

[ Elected County Clerk

) Elected District Clerk

L] stoff employed in County Clerks Office
L] staff employed in District Clerks Office

D Other, Please describe

https:/Aamu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview?ContextSurveylD=SV_bPJodgmxR3LQfLo8 ContextLibrarylD=UR...
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On a scale from 1-5, how likely is it that salary increases will
improve retention in your office?

(1) extremely  (2) Somewhat (3) Neither likely (4) Somewhat  (5) Extremely

un&kjaly un@ly nor L@ikely Ii@y Ii@y

Please indicate how long it typically takes to fill the following
positions.

Less than 30 120 days or
days 30-90 days  91-120 days more Unsure

Court Administrator
Court Coordinator
Court Manager
Court Reporter
Deputy County Clerk
Deputy District Clerk
Elected County Clerk
Elected District Clerk

Staff employed in
County Clerks Office

Staff employed in
District Clerks Office

O O O O0OO0OO0O0OO0O0OO0O0
O O O 0OO0OO0O0O0O0O0O0O0
O O O O0OO0O0O0OO00O0OO0O0
O O O 0OO0OO0OO0O0OO0O0O0
O O O O0OO0OO0OO0OO0O0O0OO0O0

Other

https:/famu.yul1.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSurveyPrintPreview? ContextSurveylD=SV_bPJodgmxR3LQfLo8 ContextLibrarylD=UR...
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Is there anything else you would like to add?

R\

Powered by Qualtrics
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Missing
Full/Part
Strata Full-Time PartTime Time Total
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151
81

34

96 21

57

All

16

34
24

20
11

Admin

All
1

Analyst/IT

189
115

29

121 39

88

All

25

23
34
14

10
12

Bailiff/Officers

13

All

Chief Deputy Clerk

12

All

Deputy Clerk

All
3

Deputy Clerk |

All
3

Deputy Clerk II

All

Elected Clerk

86
65

78
63

All

Clerk

All

Clerk 1l

All

Clerk IV

101

101

All

Coordinator

YY



1 96 0 0 96
3 5 0 0 5
Counselor Al 4 0 0 4
1 4 0 0 4
All 257 3 41 301
1 192 0 8 200
: 2 14 3 3 20
Court Coordinator 3 32 0 7 39
4 16 0 19 35
5 3 0 4 7
All 317 18 100 435
1 237 10 24 271
2 20 4 17 41
Court Reporter 3 31 4 320 65
4 20 0 26 46
5 9 0 3 12
Director Al 8 0 1 9
1 8 0 1 9
Friend of the Court Al 0 0 1 1
1 0 0 1 1
All 1 0 0 1
Intern
1 1 0 0 1
All 12 2 1 15
Interpreter 1 12 2 0 14
5 0 0 1 1
All 316 73 120 509
1 257 60 67 384
2 22 9 11 42
Judge
3 16 0 19 35
4 15 0 18 33
5 6 4 5 15
Magistrate Al 1 0 0 1
2 1 0 0 1
All 41 0 1 42
Manager 1 40 0 0 40
4 0 0 1 1
5 1 0 0 1
Social Worker Al 0 0 L L
1 0 0 1 1
All 3 1 1 5
Specialist 1 3 1 0 4
5 0 0 1 1
Supervisor All 4 0 0 4
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Missing
Full/Part
Strata Full-Time PartTime Time Total
All 116 5 47 168
1 42 4 17 63
. 2 24 0 3 27
Admin 3 18 1 17 36
4 16 0 9 25
5 16 0 1 17
All 11 1 0 12
Analyst/IT 1 11 1 0 12
All 8 0 1 9
. 1 6 0 1 7
Auditor 3 1 0 0 1
4 1 0 0 1
All 73 9 14 96
1 56 5 1 62
Bailiff/Officers 2 6 0 0 6
3 9 4 8 21
4 2 0 5 7
All 10 0 3 13
1 5 0 0 5
Chief Deputy Clerk 2 2 0 0 2
3 0 0 2 2
4 3 0 0 3
5 0 0 1 1
All 10 0 3 13
2 6 0 0 6
Deputy Clerk 3 3 0 0 3
5 1 0 3 4
Deputy Clerk | Al 8 0 0 8
1 8 0 0 8
All 29 0 0 29
DeputyClerk 11 1 28 0 0 28
3 1 0 0 1
Elected Clerk Al L 0 L 2
3 1 0 1 2
Clerk All 58 0 4 62
1 32 0 0 32
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10

All
3

Clerk |

All
3

Clerk Il

21

21

All

10
11

10

11

Clerk Ill

All

Clerk IV

All
4

Clerk VI

10

10

All

Coordinator

207
131
13
31

33
11

171
117

All

11
27

Court Coordinator

23

12

11

163
101

34
13

128

All

88

8
31

0
12

7
19

Court Reporter

17

All
1

Director

All

Interpreter

All
1

Investigator

60 90 365
57 32 209

215
120

All
1

Judge
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2 31 2 7 40

3 31 0 27 58

4 20 0 22 42

5 13 1 2 16

All 24 0 0 24

Manager 1 22 0 0 22
4 2 0 0 2
All 1 0 1 2
Specialist 1 1 0 0 1
3 0 0 1 1
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Missing
Full/Part
Strata Full-Time PartTime Time Total
All 40 0 2 42
Admin 1 39 0 2 41
2 1 0 0 1
. All 11 0 1 12
A r
udito 1 11 0 1 12
. , All 2 0 0 2
Bailiff/Officer
ailiff/Officers 1 5 0 0 5
Deputy Clerk I Al 0 0 L L
1 0 0 1 1
Clerk All 11 0 1 12
1 11 0 1 12
Clerk IV Al 3 0 0 3
1 3 0 0 3
Coordinator Al 15 0 0 15
1 15 0 0 15
Court Coordinator Al ! 0 1 8
1 7 0 1 8
Court Reporter Al 11 0 0 11
1 11 0 0 11
. All 1 0 0 1
D
irector 1 1 0 0 1
. All 14 0 1 15
Investigator
1 14 0 1 15
All 26 3 6 35
Judge 1 25 3 6 34
2 1 0 0 1
Manager All 8 0 0 8

©
Il



1 8 0 0 8
All 2 0 0 2
Paralegal
1 2 0 0 2
. All 2 0 0 2
Supervisor
1 2 0 0 2

UUNc]. UG: éEJTr BUI [ N] " OFLs §0Ees DG 6F+VBE+BEF " A+ YE+E

Missing
Full/Part
Strata Full-Time PartTime Time Total

All 12 3 5 20
Admin 1

=
=
=
©

Bailiff/Officers Al

Deputy Clerk Al

Clerk Il Al

Coordinator Al

N NN NP RPWW|F

All

=
(6]

Court Coordinator

=
(6]

All
Court Reporter 1

Director Al

All
Interpreter 1

. All
Investigator

Manager Al

Paralegal Al

All

O OO OO 0|0 00O 0 00000 O0O|0O0Oj0O0jO 00O O0|0OO0|O0O W
P PP PO OO0CO0OO0O0O0000 00| VWOO0O|0O0|0O Ok Pkr|O O

w
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Specialist
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Missing

Full/Part
Strata Full-Time PartTime Time Total
Admin All 1 0 0 1
1 1 0 0 1
Analyst/IT All 1 0 0 1
1 1 0 0 1
Bailiff/Officers All 2 0 0 2
1 2 0 0 2
Coordinator All 10 0 0 10
1 10 0 0 10
Court Coordinator All 2 0 0 2
1 2 0 0 2
Judge All 0 0 1 1
3 0 0 1 1
Manager All 4 0 0 4
1 4 0 0 4
Supervisor All 1 0 0 1
1 1 0 0 1
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Missing
Full/Part
Strata Full-Time PartTime Time Total
All 135 7 27 169
1 123 2 23 148
Admin 2 L L 0 2
3 3 1 1 5
4 1 2 2 5
5 7 1 1 9
All 38 0 0 38
Analyst/IT 1 37 0 0 37
2 1 0 0 1
Auditor Al 2 0 0 2
1 2 0 0 2
Bailiff/Officers All 8 0 0 8

eT



1 5 0 0 5
4 1 0 0 1
5 2 0 0 2
All 71 0 31 102
1 18 0 10 28
: 2 13 0 1 14
Chief Deputy Clerk 3 17 0 10 7
4 11 0 8 19
5 12 0 2 14
. All 1 0 0 1
Chief DeputyClerk 11 3 1 0 0 1
Chief Deputy Clerk IlI Al 1 0 0 1
3 1 0 0 1
All 2 0 4 6
1 0 0 1 1
Elected Deputy Clerk 3 2 0 0 2
4 0 0 1 1
5 0 0 2 2
All 386 16 118 520
1 181 0 40 221
2 58 6 12 76
Deputy Clerk 3 70 5 a8 113
4 47 3 23 73
5 30 2 5 37
All 73 1 5 79
1 50 0 3 53
Deputy Clerk | 2 3 0 0 3
3 18 0 0 18
4 1 1 2 4
5 1 0 0 1
All 83 0 25 108
1 73 0 15 88
2 2 0 1 3
Deputy Clerk I 3 1 0 5 5
4 6 0 1 7
5 1 0 3 4
All 10 0 11 21
1 7 0 1 8
Deputy Clerk 11l 2 0 0 3 3
3 0 0 3 3
4 3 0 0 3
5 0 0 4 4
Elected Clerk All 8 0 2 10
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627
453
20
91

105
66

35

487
377
17
42

All

10

Clerk

34
29
73
67
4

27

24

72

67
3

All

Clerk |

247
230
10

239
229

All

Clerk Il

242
219
2

73
65
0

169
154
2

All

Clerk 111

21

13
71

71

All

67

67

Clerk IV

All

Clerk V

All

Clerk VI

19
14

16
12

All

Coordinator

All

Court Coordinator

All

Director

67

18

49

All

Manager
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1 44 0 17 61
3 2 0 1 3
4 3 0 0 3

All 35 3 14 52

Specialist 1 34 3 14 51
2 1 0 0 1

All 83 0 5 88

1 67 0 2 69

Supervisor 2 14 0 0 14
3 1 0 2 3
4 1 0 1 2
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Missing
Full/Part
Strata Full-Time PartTime Time Total
All 112 12 19 143
1 97 10 13 120
Admin 2 4 0 2 6
3 7 2 0 9
4 3 0 3 6
5 1 0 1 2
All 55 0 3 58
Analyst/IT L 55 0 L 56
3 0 0 1 1
4 0 0 1 1
. . All 28 0 0 28
Bailiff/Officers 1 28 0 0 28
All 81 0 28 109
1 19 0 6 25
. 2 16 0 2 18
Chief Deputy Clerk 3 18 0 9 o7
4 14 0 6 20
5 14 0 5 19
All 421 11 109 541
1 186 0 42 228
Deputy Clerk 2 63 6 4 3
3 79 3 31 113
4 46 2 26 74
5 47 0 6 53
Deputy Clerk 1 Al 46 0 18 64
1 28 0 9 37
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10

130
93

32

98

79

All

14

8
13

Deputy Clerk I

44
21

27
12

17

All

1
12

Deputy Clerk 11l

All

4

Deputy Clerk IV

All
4

Deputy Clerk V

All
4

Deputy Clerk VI

18

10

All

Elected Clerk

649
454
39
85
50
21

127
69

43

479
368
26
44
27
14

All

17

10
34
12

Clerk

11

18

12

All

Clerk |

15
99
80

10
10

88
76

All

Clerk 1l

10

10
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5 1 0 0 1
All 69 0 58 127
1 67 0 57 124
Clerk Il 4 1 0 1 5
5 1 0 0 1
All 10 0 2 12
Clerk IV 1 10 0 2 12
All 1 0 0 1
Clerk Xl 1 1 0 0 1
. All 37 0 4 41
Coordinator 1 37 0 4 41
All 6 0 1 7
. 1 4 0 0 4
Court Coordinator 4 1 0 0 1
5 1 0 1 2
) All 37 0 0 37
Director
1 37 0 0 37
Election Worker Al 0 L 0 L
4 0 1 0 1
All 61 0 18 79
1 57 0 17 74
Manager
3 1 0 1 2
4 3 0 0 3
All 41 0 1 42
Specialist 1 40 0 1 41
4 1 0 0 1
All 79 0 21 100
1 70 0 19 89
Supervisor 2 9 0 0 9
3 0 0 1 1
4 0 0 1 1
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Missing
Full/Part
Strata Full-Time PartTime Time Total
Admin All 2 0 0 2
5 2 0 0 2
All 6 0 0 6
Chief Deputy Clerk 2 5 0 0 5
5 1 0 0 1
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N B HHHHHF B3 HHHHHF BHHHHHFBHHHHHH P
o BHHHHHFBHHHHHFBHHHHHFBHHHHHH N
P B HHHHHF BB HHHHHF BHHHHHFBHHHHHH N
EzGul 2R it HHHHHFBHHHHHF BHHHHHFBHHHHHH T
N B HHHHHF B HHHHHF BHHHHHFBHHHHHH T
UUNc|JUG  aElJl+N"a El EYUBWES #YqU RHT+ITENL]YER ] ~a+ YE+E ™
Strata Mean Median Min Max N
All $ 58,6545 $ 55,7286 $ 21,907.6; $ 216,153.6 123
1 $ 64,256.0; $ 60,591.0 $ 38,148.00 $ 216,153.5 65
. 2 $ 49,108.4 $ 46,5035 $ 21,982.00 $ 90,918.2 27
Admin _
3 $ 58,701.3 $ 56,941.7 $ 43,668.00 $ 83,341.C 20
4 $ 46,861.9. $ 51,8855 $ 28,319.11 $ 58,642.C 8
5 $ 54,339.8. $ 48,4188 $ 21,907.6: $ 92,693.C 3
All $ 83,7349 $ 82,3472 $ 45,324.00 $ 125,299.2 7
Analyst/IT ,
1 $ 83,7349 $ 82,3472 $ 45,324.00 $ 125,299.2 7
All $ 61,552.31 $ 63,2944 $ 26,530.3: $ 100,464.0 143
1 $ 61,717.0- $ 62,288.3 $ 34,382.4(1 $ 100,464.0 90
Bailiff/Officers 2 $ 61,993.8 $ 66,1819 $ 43,004.4t $ 66,996.C 15
3 $ 58,491.8. $ 54,4320 $ 26,530.3: $ 76,400.C 23
4 $ 66,229.3. $ 67,5279 $ 48,030.5¢ $ 92,570.2 14
5 $ 45,023.00 $ 45,0230 $ 45,023.00 $ 45,023.C 1
All $ 67,510.7. $ 68,330.0 $ 29,901.7" $ 101,700.0 13
1 $ 89,400.00 $ 86,9400 $ 86,940.00 $ 101,700.0 6
Chief Deputy 2 $ 37,963.6! $ 34,3980 $ 29,901.7" $ 49,591.C 3
Clerk 3 $ 64,385.00 $ 64,385.0 $ 60,440.0t $ 68,330.C 2
4 $ 40,996.81 $ 40,996.8 $ 40,996.8( $ 40,996.¢ 1
5 $ 57,581.8. $ 57,581.8 $ 57,581.8: $ 57,581.¢ 1
All $ 40,3935 $ 41,2306 $ 29,0424 % 56,953.1 12
2 $ 33,8941, $ 31,086.0 $ 29,0424 % 43,686.C 5
Deputy Clerk 3 $ 35,118.00 $ 35,1180 $ 35,118.00 $ 35,118.C 1
4 $ 40,352.00 $ 40,3520 $ 40,352.00 $ 40,352.C 1
5 $ 47,956.4 $ 47,7623 $ 42,109.2: $ 56,953.1 5
All $ 44,126.20 $ 441262 $ 44,126.2¢ $ 44,126.2 1
Deputy Clerk | 3 $ 44,126.2 $ 441262 $ 44,126.2¢ $ 44,126.2 1
All $ 43,050.00 $ 43,050.0 $ 43,050.0¢ $ 43,050.C 1
Deputy Clerk II
3 $ 43,050.00 $ 43,050.0 $ 43,050.00 $ 43,050.C 1
Elected Clerk All $ 51,256.91 $ 51,2569 $ 51,121.9; $ 51,392.C 2
3 $ 51,256.91 $ 51,2569 $ 51,121.9; $ 51,392.C 2
Clerk All $ 425734 $ 39,5408 $ 27,560.0t $ 78,000.C 83
1 $ 41,990.2° $ 39,156.0 $ 36,504.00 $ 66,774.z 63
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2 $ 50,202.11 $ 54,708.0 $ 35,195.0: $ 66,124.C 5
3 $ 38,032.00 $ 33,9925 $ 27,560.00 $ 55,839.C 8
4 $ 46,131.11 $ 39,5408 $ 39,540.8( $ 59,311.¢ 3
5 $ 48,638.0. $ 40,726.0 $ 35,100.00 $ 78,000.C 4
All $ 43,793.00 $ 43,7930 $ 40,892.8( $ 46,693.z 2
Clerk Il 1 $ 40,892.81 $ 40,8928 $ 40,892.8( $ 40,892.¢ 1
2 $ 46,693.2. $ 46,693.2 $ 46,693.2. $ 46,693.z 1
Clerk IV All $ 49,4416 $ 49,4416 $ 49,441.6¢ $ 49,441.¢ 1
1 $ 49,4416 $ 49,4416 $ 49,441.6¢ $ 49,441.¢ 1
All $ 73,3420 $ 72,9248 $ 30,403.00 $ 94,244.¢ 101
Coordinator 1 $ 74,459.2! $ 72,9248 $ 30,403.00 $ 94,244.¢ 96
3 $ 51,891.6! $ 50,307.0 $ 49,402.00 $ 60,000.C 5
All $ 72,257.4. $ 74,0415 $ 60,068.5. $ 80,878.z 4
Counselor
1 $ 72,257.4. $ 74,0415 $ 60,068.5. $ 80,878.z 4
All $ 65,834.3. $ 64,9157 $ 21,252.41 $ 245,292.3 294
1 $ 69,013.0. $ 66,4976 $ 37,533.00 $ 91,353.¢ 200
Court 2 $ 63,4758 $ 52,0338 $ 28,1105; $ 245,292.3 16
Coordinator 3 $ 60,670.00 $ 58,366.4 $ 21,252.41 $ 195,307.0 39
4 $ 57,3128, $ 55,9702 % 32,395.2( $ 86,889.C 32
5 $ 48,1335 % 50,8339 % 34,049.6( $ 59,378.C 7
All $ 103,619.7C $ 103,618.0C $ 15,184.5. $ 253,500.0 401
1 $ 115,961.5¢ $ 122,262.4( $ 71,531.2t $ 142,625.1 261
Court 2 $ 87,925.2! $ 96,956.1 $ 25,2349 $ 109,840.8 29
Reporter 3 $ 84,739.91 $ 98,000.0 $ 15,184.5. $ 253,500.0 57
4 $ 70,439.0. $ 81,1129 $% 17,180.2¢ $ 149,960.7 43
5 $ 79,696.3 $ 90,668.1 $ 25,000.00 $ 100,000.0 11
. All $ 97,311.11 $ 90,4178 $% 60,008.0t $ 162,468.8 9
Director
1 $ 97,311.00 $ 90,4178 $% 60,008.0t $ 162,468.8 9
Friend of the All $ 18,658.01 $ 18,658.0 $ 18,658.0¢ $ 18,658.C 1
Court 1 $ 18,658.01 $ 18,658.0 $ 18,658.0¢ $ 18,658.C 1
Intern All $ 22,816.00 $ 22,8160 $ 22,816.00 $ 22,816.C 1
1 $ 22,816.00 $ 22,8160 $ 22,816.00 $ 22,816.C 1
All $ 54,419.2° $ 47,403.2 $ 41,541.00 $ 83,700.C 13
Interpreter 1 $ 55,018.1; $ 49556.0 $ 41,541.00 $ 83,700.C 12
5 $ 47,233.00 $ 47,233.0 $ 47,233.00 $ 47,233.C 1
All $ 50,698.9: $ 18,000.0 $ 15,600.00 $ 256,582.0 374
1 $ 47,1153 $ 18,000.0 $ 16,500.00 $ 234,000.0 312
Judge 2 $ 77,3779 $ 27,9020 $ 16,036.0. $ 248,976.0 20
3 $ 70,733.1' $ 62,4000 $ 16,656.00 $ 229,320.0 17
4 $ 62,920.31 $ 18,000.0 $ 15,600.00 $ 256,582.0 20
5 $ 50,599.0' $ 62,4000 $ 16,595.3( $ 78,000.C 5
. All $ 136,500.3C $ 136,500.3( $ 136,500.3C $ 136,500.3 1
Magistrate - - -
2 $ 136,500.27 $ 136,500.27 $ 136,500.27 $ 136,500.2 1

NMT



All $ 73,800.4! $ 64,7684 $ 25,001.6( $ 160,492.8 42

Manager 1 $ 74,374.00 $ 64,7684 $ 25,001.6( $ 160,492.8 40

4 $ 73,420.70 $ 73,420.7 $ 73,420.70 $ 73,420.7 1

5 $ 51,240.00 $ 51,2400 $ 51,240.00 $ 51,240.C 1

Social Worker All $ 65,263.00 $ 65,263.0 $ 65,263.00 $ 65,263.C 1

1 $ 65,263.00 $ 65,263.0 $ 65,263.00 $ 65,263.C 1

All $ 65,903.7. $ 55,0814 $ 47,309.6( $ 106,142.4 4

Specialist 1 $ 70,457.2' $ 57,9198 $ 47,309.6( $ 106,142.4 3

5 $ 52,243.00 $ 52,2430 $ 52,243.00 $ 52,243.C 1

. All $ 55,152.00 $ 53,856.0 $ 53,856.00 $ 59,040.C 4
Supervisor

1 $ 55,152.00 $ 53,856.0 $ 53,856.00 $ 59,040.C 4

UUNc | UG @I ENUNs " Jg< e U+tdL W Ec] "a+YE+E"’

Strata Mean Median Min Max N
All $ 53,2808: $ 4944200 $ 16,523.0C $ 141,978.7C 162
1 $ 62,3835¢ $ 5492200 $ 37,3152 $ 141,978.7z 59
. 2 $ 46,600.08 $ 48,027.2( $ 28,1385C $ 78,811.9! 27
Admin
3 $ 50,252.8( $ 49,556.0C $ 16,523.0C $ 81,380.00 34
4 $ 529253( $ 52,0604 $ 34,256.0C $ 80,305.00 25
5 $ 38,964.1: $ 40,012.62 $ 24,000.0C $ 51,260.00 17
All $ 87,0216« $ 87,464.0C $ 48,029.5¢ $ 137,176.0C 11
Analyst/IT
1 $ 87,0216« $ 87,464.0C $ 48,029.5¢ $ 137,176.0C 11
All $ 7773574 $ 83,283.2( $ 52,420.0C $ 89,720.0: 9
. 1 $ 84,2027t $ 83,283.2( $ 83,283.2( $ 89,720.0: 7
Auditor
3 $ 52,420.0( $ 52,420.0C $ 52,420.0C $ 52,420.0l 1
4 $ 57,7824( $ 57,7824C $ 57,782.4C $ 57,782.41 1
All $ 7386881 $ 67,077.7z $ 26,530.3: $ 158,059.2C 86
1 $ 792592: $ 67,077.7z $ 33,550.4C $ 158,059.2C 57
Bailiff/Officers 2 $ 67,4738: $ 66,9358 $ 66,498.9¢ $ 69,795.4. 6
3 $ 62,5982 $ 66,263.47 $ 26,530.3: $ 76,400.00 16
4 $ 61,218.0( $ 58,698.0C $ 43,192.0C $ 89,320.5: 7
All $ 615753( $ 51,6650 $ 34,398.0C $ 86,940.00 13
1 $ 86,017.26 $ 86,9400 $ 82,326.4( $ 86,940.0I 5
Chief Deputy 2 $ 4199450 $ 41,9945( $ 34,398.0C $ 49,591.0I 2
Clerk 3 $ 575605 $ 57,5605 $ 51,665.0C $ 63,456.0I 2
4 $ 4142747 $ 40,9968 $ 40,601.6C $ 42,684.0! 3
5 $ 47,000.08 $ 47,000.08 $ 47,000.08 $ 47,000.0! 1
All $ 40,1229 $ 41,4750 $ 31,3624 $ 50,249.6: 13
Deputy Clerk 2 $ 36,786.7¢ $ 35570.12 $ 31,3624t $ 43,686.0I 6
3 $ 42,708.7¢ $ 42,525.0C $ 41,475.0C $ 44,126.2! 3
5 $ 43,187.88 $ 45,068.4¢ $ 32,364.8( $ 50,249.6;. 4
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All $ 37,7700 $ 37,770.0C $ 37,770.0C $ 37,770.00 8
Deputy Clerk |
1 $ 37,770.0¢ $ 37,770.0C $ 37,770.0C $ 37,770.00 8
All $ 47599.7¢ $ 46,805.8¢ $ 40,832.0C $ 56,533.00 29
Deputy Clerk Il 1 $ 47,799.77 $ 47,891.4: $ 40,832.0C $ 56,533.00 28
3 $ 42,000.0 $ 42,000.0C $ 42,000.0C $ 42,000.0I 1
Elected Clerk All $ 51,2569 $ 51,256.9¢ $ 51,1219 $ 51,392.00 2
3 $ 51,2569 $ 51,256.9¢ $ 51,1219 $ 51,392.00 2
All $ 43,1092 $ 39,972.0C $ 17,680.0C $ 78,000.00 61
1 $ 42,4646( $ 39,156.0C $ 36,504.0C $ 66,515.00 32
Clerk 2 $ 55518.6¢ $ 55,043.3t $ 45864.0( $ 66,124.00 4
3 $ 41,2476( $ 39,1643t $ 27,789.0C $ 55,839.00 8
4 $ 3822831 $ 39,166.4C $ 17,680.0C $ 59,3119 9
5 $ 46,8355¢ $ 42,369.6C $ 34,500.7C $ 78,000.00 8
Clerk | All $ 33,600.0 $ 33,600.0C $ 33,600.0C $ 33,600.0I 1
3 $ 33,600.0 $ 33,600.0C $ 33,600.0C $ 33,600.0I 1
All $ 46,155.2( $ 46,155.2C $ 46,155.2( $ 46,155.21 2
Clerk Il
3 $ 46,155.2( $ 46,155.2( $ 46,155.2C $ 46,155.21 2
All $ 46597.9¢ $ 44,720.0C $ 40,560.0C $ 53,5618.41 21
Clerk I 1 $ 49,216.9¢ $ 52,0000 $ 40,560.0C $ 53,518.4( 10
4 $ 442170 $ 41,6624C $ 41,662.4C $ 53,185.6( 11
All $ 52,693.06 $ 53,3728 $ 32,835.0C $ 64,3968 5
Clerk IV 1 $ 5358500 $ 63,523.2( $ 32,835.0C $ 64,396.81 3
4 $ 51,355.2( $ 51,355.2C $ 49,337.6( $ 53,372.81 2
All $ 56,072.6¢ $ 52,686.4C $ 48,713.6( $ 66,664.00 5
Clerk VI
4 $ 56,072.6¢ $ 52,686.4C $ 48,713.6( $ 66,664.00 5
All $ 46,403.7¢ $ 37,843.2C $ 30,640.0C $ 89,606.4( 10
1 $ 44,408.4¢ $ 36,095.5C $ 30,640.0C $ 89,606.41 6
. 2 $ 73,1094 $ 73,109.4C $ 73,1094( $ 73,109.4 1
Coordinator
3 $ 4156500 $ 41,5650 $ 41,565.0C $ 41,565.0I 1
4 $ 37,768.0C $ 37,768.0C $ 37,768.0C $ 37,768.0I 1
5 $ 4514468 $ 4514468 $ 4514468 $ 45,144.6: 1
All $ 62,3792 $ 63,255.66 $ 28,938.97 $ 91,353.6/ 201
1 $ 6638561 $ 66,259.7C $ 32,158.0C $ 91,353.6/ 128
Court 2 $ 53,3295¢ $ 52,916.4¢ $ 30,235.4¢ 3 76,078.6/ 13
Coordinator 3 $ 5738221 $ 57,989.72 $ 34,218.0C $ 81,032.1: 30
4 $ 54,987.4¢ $ 54,0235 $ 29,575.0C $ 75,172.00 22
5 $ 52,049.11 $ 58,8949/ $ 28,938.97 $ 69,586.6! 8
All $ 107,364.80 $ 103,618.00 $ 61,2754z $ 196,040.0C 160
1 $ 113,622.20 $ 121,013.00 $ 74,443.2( $ 142,165.5€¢ 101
Court 2 $ 99,1619 $ 108,213.60 $ 69,928.17 $ 109,679.1C 7
Reporter 3 $ 102,176.34 $ 100,000.00 $ 61,2754z $ 196,040.0C 29
4 $ 91,5204t $ 89,378.0C $ 66,955.2C( $ 120,702.4C 17
5 $ 8157197 $ 81,896.8( $ 68,250.0C $ 91,000.00 6
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. All $ 13591280 $ 141,77280 $ 99,660.0C $ 156,728.0C 5
Director
1 $ 13591280 $ 141,77280 $ 99,660.0C $ 156,728.0C 5
All $ 48,853.1! $ 48,853.1! $ 41,336.2F $ 56,370.0I 2
Interpreter 1 $ 56,370.0C $ 56,370.0C $ 56,370.0C $ 56,370.0I 1
5 $ 41,336.28 $ 41,336.28 $ 41,336.2F $ 41,336.2! 1
. All $ 4425100 $ 44,251.0C $ 44,251.0C $ 44,251.01 1
Investigator
1 $ 4425100 $ 44,251.0C $ 44,251.0C $ 44,251.0! 1
All $ 137,83540 $ 157,999.90 $ 16,302.0C $ 237,891.2C 289
1 $ 155,368.14 $ 171,000.00 $ 43,680.0C $ 198,921.0C 150
Judge 2 $ 10525453 $ 77,832.0( $ 17,000.1¢ $ 199,409.5¢ 35
3 $ 129,670.18 $ 140,000.12 $ 16,302.0C $ 237,891.1€ 55
4 $ 117,37458 $ 105,664.78 $ 25,199.9¢ $ 193,400.0C 35
5 $ 114,666.53 $ 106,229.64 $ 36,617.2¢ $ 194,614.9¢ 14
All $ 85252.7: $ 78,4052 $ 50,939.2( $ 216,153.6C 24
Manager 1 $ 87,62567 $ 80,017.2C $ 50,939.2( $ 216,153.5¢ 22
4 $ 59,150.2¢ $ 59,150.2¢ $ 55,016.0C $ 63,284.5. 2
All $ 57,060.9C $ 57,061.9C $ 54,755.9: $ 59,367.8 2
Specialist 1 $ 5936787 $ 59,367.87 $ 59,367.87 $ 59,367.8 1
3 $ 54,755.9: $ 54,7559 $ 54,755.9¢ $ 54,755.9: 1

UUNc | UG aElJltN AET EYONSE JIg+ N U+ LN #£c] " a+ YE+E ™

Strata Mean Median Min Max N
All $ 64,336.8 $ 64,4274 $ 23,794.0 $ 85,467.21 42
Admin 1 $ 65,325.7 $ 64,6453 $ 37,046.0 $ 85,467.21 41
2 $ 23,7940 $ 23,7940 $ 23,7940 $ 23,7940 1
. All $ 67,723.1 $ 66,1235 $ 49529.0 $ 94,980.8 12
Auditor
1 $ 67,723.1 $ 66,1235 $ 49529.0 $ 94,980.8; 12
. ! All $ 65,087.0 $ 65,087.0 $ 44309.0 $ 85,865.1 2
Bailiff/Officers ' ’ ' ’
1 $ 65,087.0 $ 65,087.0 $ 443090 $ 85,865.1 2
All $ 325740 $ 325740 $ 32,5740 $ 32,574.0 1
Deputy Clerk Il ' ’ ' ’
puty 1 $ 325740 $ 325740 $ 325740 $ 32,5740 1
All $ 40,4605 $ 38,7840 $ 38,148.0 $ 49,116.01 12
Clerk
1 $ 40,4605 $ 38,7840 $ 38,148.0 $ 49,116.01 12
All $ 48,665.0 $ 49,3376 $ 46,820.8 $ 49,836.8 3
Clerk IV
1 $ 48,665.0 $ 49,3376 $ 46,820.8 $ 49,836.8 3
Coordinator All $ 81,8788 $ 87,4016 $ 48,049.0 $ 101,649.6C 15
1 $ 81,8788 $ 87,4016 $ 48,049.0 $ 101,649.6C 15
. All $ 70,664.1 $ 69,1130 $ 51,683.0 $ 89,024.00 8
Court Coordinator
1 $ 70,664.1 $ 69,1130 $ 51,683.0 $ 89,024.00 8
All $ 123,2449( $ 129,417.6( $ 96,168.0 $ 138,430.2C 11
Court Reporter
1 $ 123,244.8¢t $ 129,417.6( $ 96,168.0 $ 138,430.2C 11
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. All $ 160,866.4( $ 160,866.4( $ 160,866.4( $ 160,866.4C 1
Director
1 $ 160,866.3¢ $ 160,866.3¢ $ 160,866.3¢ $ 160,866.3¢ 1
. All $ 75,553.2 $ 76,030.6 $ 44,672.0 $ 102,252.7C 15
Investigator
1 $ 75,553.2 $ 76,030.6 $ 44,672.0 $ 102,252.74 15
All $ 147,554.8( $ 165,963.2( $ 16,640.0 $ 193,400.0C 32
Judge 1 $ 151,124.2¢ $ 165,963.2( $ 16,640.0 $ 193,400.0C 31
2 $ 36,900.0 $ 36,900.0 $ 36,900.0 $ 36,900.00 1
Manager All $ 107,598.4( $ 104,998.4( $ 94,0784 $ 124,779.2C 8
) 1 $ 107,598.4( $ 104,998.4( $ 94,0784 $ 124,779.2C 8
All $ 47,880.0 $ 47,880.0 $ 45,3240 $ 50,436.00 2
Paralegal
1 $ 47,880.0 $ 47,880.0 $ 45,3240 $ 50,436.00 2
. All $ 82,787.6 $ 82,787.6 $ 82,7876 $ 82,787.6. 2
Supervisor
1 $ 82,787.6 $ 82,787.6 $ 82,7876 $ 82,787.6. 2

UUNc] UG 18EJdI"NEI EYURSE L™ e 00N Ug ct|YE##EE+ E ~

Strata Mean Median Min Max N
All $ 67,537.9¢ $ 62,420.8( $ 41,600.0¢ $ 121,970.2C 17
Admin 1 $ 64,135.9¢ $ 61,141.6( $ 41,600.00 $ 102,516.9€ 16
4 $ 121,970.16 $ 121,970.1€ $ 121,970.1€ $ 121,970.1€ 1
. , All $ 61,700.8° $ 55,511.4. $ 53,005.0( $ 76,586.2( 3
Bailiff/Officers .
1 $ 61,700.8° $ 55,511.4. $ 53,005.0( $ 76,586.2( 3
All $ 39,6585( $ 39,658.50 $ 39,658.5( $ 39,658.5( 1
Deputy Clerk
1 $ 39,6585( $ 39,658.50 $ 39,658.5( $ 39,658.5( 1
All $ 40,8928 $ 40,8928( $ 40,892.8( $ 40,892.8( 2
Clerk Il
1 $ 40,8928 $ 40,892.8( $ 40,892.8( $ 40,892.8( 2
. All $ 61,273.7. $ 61,273.7. $ 56,000.1( $ 66,547.3. 2
Coordinator
1 $ 61,273.7: $ 61,273.7. $ 56,000.1( $ 66,547.3. 2
Court All $ 53,461.6: $ 48,701.00 $ 44,627.00 $ 64,768.3: 15
Coordinator 1 $ 53,461.6: $ 48,701.00 $ 44,627.00 $ 64,768.3: 15
All $ 98,156.5! $ 91,080.0 $ 74,443.2( $ 127,064.0C 6
Court Reporter 1 $ 97,787.8¢ $ 82,160.0( $ 74,443.2( $ 127,064.0C 5
3 $ 100,000.00 $ 100,000.0C $ 100,000.0C $ 100,000.0C 1
. All $ 123,988.10 $ 133,963.6C $ 90,001.6( $ 147,999.3C 3
Director
1 $ 123,988.15 $ 133,963.5¢€ $ 90,001.6( $ 147,999.28 3
All $ 78,344.5( $ 78,3445( $ 74,529.0( $ 82,160.0( 2
Interpreter 1 $ 82,160.0( $ 82,160.0( $ 82,160.0( $ 82,160.0( 1
3 $ 74,529.0( $ 74,529.0( $ 74,529.0 $ 74,529.0( 1
. All $ 102,709.40 $ 102,709.4C $ 102,709.4C $ 102,709.4C 1
Investigator
1 $ 102,709.36 $ 102,709.3€ $ 102,709.3¢ $ 102,709.3€ 1
All $ 94,047.6¢ $ 94,0476t $ 82,149.9t $ 105,945.4C 2
Manager
1 $ 94,047.6¢ $ 94,0476t $ 82,1499t $ 105,945.3€ 2
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Paralegal All $ 46,500.00 $ 46,500.00 $ 46,500.00 $  46,500.0( 1
1 $ 46,500.0 $ 46,500.00 $ 46,500.00 $  46,500.0( 1
Specialist All $ 48,126.00 $ 48,126.00 $ 48,126.00 $ 48,126.0( 1
1 $ 48,126.0( $ 48,126.00 $ 48,126.00 $ 48,126.0( 1

UUNc | UG 1elEJ Ne'EIl EYURsOaT g e FVHIsN ™ EEILjcat#Y ENANI

Strata Mean Median Min Max N
Admin All $ 105,228.00 $ 105,228.0( $ 105,228.0C $ 105,228.0( 1
1 $ 105,228.0( $ 105,228.0( $ 105,228.0C $ 105,228.0(C 1
All $ 77,1120 $ 77,1120 $ 77,112.00 $ 77,1120 1
Analyst/IT
1 $ 77,1120 $ 77,1120 $ 77,112.00 $ 77,1120 1
Bailiff/Officers All $ 50,8755 $ 50,8755 $ 49,126.00 $ 52,625.0 2
1 $ 50,8755 $ 50,8755 $ 49,126.00 $ 52,625.0 2
) All $ 60,010.8 $ 57,696.0 $ 57,696.00 $ 70,188.0 10
Coordinator
1 $ 60,010.8 $ 57,696.0 $ 57,696.00 $ 70,188.0 10
) All $ 47,1005 $ 47,1005 $ 44,672.00 $ 495290 2
Court Coordinator
1 $ 47,1005 $ 47,1005 $ 44,672.00 $ 495290 2
All $ 69,480.0 $ 73,200.0 $ 57,696.00 $ 73,824.0 4
Manager
1 $ 69,4800 $ 73,2000 $ 57,696.00 $ 73,824.0 4
. All $ 68,064.0 $ 68,064.0 $ 68,064.00 $ 68,064.0 1
Supervisor
1 $ 68,064.0 $ 68,064.0 $ 68,064.00 $ 68,064.0 1
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8 BHHHHHH BHHHHHH BHHHHHH BHHHHHH PO
N BHHHHHH BHHHHHH BHHHHHH BHHHHHH PP
9YYITRO O BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
n BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
P BHHHHHH BHHHHHH BHHHHHH BHHHHHH =
8 BHHHHHH BHHHHHH BHHHHHH BHHHHHH Y
9Yel qH N BHHHHHH BHHHHHH BHHHHHH BHHHHHH T
OYYITRUO N BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
P ®BHHHHHH BHHHHHH BHHHHHH BHHHHHH O
2RI UHGQY d BHHHHHH BHHHHHH BHHHHHH BHHHHHH OY
N BHHHHHH BHHHHHH BHHHHHH BHHHHHH OY
f 020t R 8 HHHHHH BHHHHHH BHHHHHH BHHHHHH N
= BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
8 BHHHHHH BHHHHHH BHHHHHH BHHHHHH N3
—eUepny N BHHHHHH BHHHHHH BHHHHHH BHHHHHH NOF
O BHHHHHH BHHHHHH BHHHHHH BHHHHHH P
n BHHHHHH BHHHHHH BHHHHHH BHHHHHH =
8 BHHHHHH BHHHHHH BHHHHHH BHHHHHH oM
Ecunreg N BHHHHHH BHHHHHH BHHHHHH BHHHHHH YY
= BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
n BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
8 BHHHHHH BHHHHHH BHHHHHH BHHHHHH NY)\
N BHHHHHH BHHHHHH BHHHHHH BHHHHHH NP)Y
E2GUI 2R = BHHHHHH BHHHHHH BHHHHHH BHHHHHH =
O BHHHHHH BHHHHHH BHHHHHH BHHHHHH N
n BHHHHHH BHHHHHH BHHHHHH BHHHHHH O
UUNC | OIG 1éEiJH NEET EYUMBUsH UKG+ <N N&Z| ~a+YE+E"
Strata Mean Median Min Max N
All $ 45,1194 % 41,110.C $ 23,5520 $ 145,600.0 161
1 $ 44,838.2 $ 40,809.¢ $ 25,502.0 $ 145,600.0 146
. 2 $ 44,0575 $ 44057.5 $ 44,0575 $ 44057t 1
Admin
3 $ 46,839.3 $ 44,008.5 $ 23,5520 $ 75,788.Z¢ 4
4 $ 45,3699 $ 43,680.C $ 35,1458 $ 57,284.C 3
5 $ 50,047.2 $ 52,291.2 $ 39,8528 $ 65,312.C 7
All $ 78,865.1 $ 77,844.C $ 33,1425 $ 132,662.4 38
Analyst/IT 1 $ 79,537.8 $ 77,896.C $ 33,1425 $ 132,662.4 37
2 $ 53,976.0 $ 53,976.C $ 53,976.0 $ 53,976.C 1
. All $ 446720 $ 44672.C $ 446720 $ 44,672.C 2
Auditor
1 $ 446720 $ 44672.C $ 446720 $ 44,672.C 2
Bailiff/Officers All $ 64,4414 $ 61,171.2 $ 37,339.2 $ 103,043.2 8
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1 $ 75,4024 $ 70,324.¢ $ 57,1744 $ 103,043.2 5
4 $ 37,339.2 % 37,339.2 % 37,339.2 $ 37,339.2 1
5 $ 50,590.0 $ 50,590.C $ 47,230.0 $ 53,950.C 2
All $ 59,859.7 $ 52,143.2 $ 20,689.0 $ 156,915.2 98
1 $ 88,418.7 $ 85,795.C $ 42,003.2 $ 156,915.2 28
Chief Deputy 2 $ 52,5173 $ 52,143.2 $ 25,084.0 $ 86,177.¢ 14
Clerk 3 $ 48,328.2 $ 47,179.5 $ 31,198.0 $ 75,508.¢ 24
4 $ 46,031.0 $ 44,853.C $ 20,689.0 $ 71,177.¢ 19
5 $ 47,755.0 $ 43,110.5 $ 34,049.6 $ 85,248.1 13
Chief Deputy All $ 69,474.0 $ 69,474.C $ 69,474.0 $ 69,474.C 1
Clerk Il 3 $ 69,474.0 $ 69,474.C $ 69,474.0 $ 69,474.C 1
Chief Deputy Al $ 69,474.0 $ 69,474.C $ 69,474.0 $ 69,474.C 1
Clerk Ill 3 $ 69,4740 $ 69,474.C $ 69,4740 $ 69,474.C 1
All $ 81,5916 $ 83,8374 % 44.625.0 $ 110,782.0 6
Elected Deputy 1 $ 110,782.0C $ 110,782.0 $ 110,782.0C $ 110,782.0 1
Clerk 3 $ 83,234.0 $ 83,234.C $ 73,459.0 $ 93,009.C 2
4 $ 80,4448 $ 80,444.¢ $ 80,4448 $ 80,444.¢ 1
5 $ 65,9275 $ 65,927.t $ 44,625.0 $ 87,230.C 2
All $ 40,6535 $ 38,793.t $ 17,101.2 $ 227,367.1 489
1 $ 41,285.1 $ 40,346.C $ 29,9936 $ 62,556.6 221
Deputy Clerk 2 $ 41,7046 $ 37,960.C $ 20,086.7 $ 134,531.2 67
3 $ 41,4184 $ 36,8712 $ 17,101.2 $ 227,367.1 99
4 $ 39,207.3 $ 36,099.2 $ 24,403.1 $ 103,927.0 69
5 $ 35,019.0 $ 36,984.1 $ 20,800.0 % 51,668.5 33
All $ 33,881.3 % 30,156.C $ 28,151.0 % 69,474.C 78
1 $ 30,501.6 $ 28,151.C $ 28,151.0 % 50,632.2 53
2 $ 44711.3 $ 40,608.7 $ 40,608.7 $ 52,916.¢ 3
Deputy Clerk |
3 $ 41,0355 % 36,893.C $ 35,136.0 $ 69,474.C 18
4 $ 35,1933 $ 37,8352 $ 28,620.0 $ 39,124.¢ 3
5 $ 47,803.0 $ 47,803.C $ 47,803.0 $ 47,803.C 1
All $ 43,895.2 $ 42,084.C $ 30,350.0 $ 56,533.C 108
1 $ 44,2484 $ 42,2271 $ 32,8350 $ 56,533.C 88
2 $ 45,851.0 $ 49,1632 $ 38,2128 $ 50,177.C 3
Deputy Clerkll 3¢ 433114 §  45448¢ $ 37,3004 $  46155% 6
4 $ 37,150.1 $ 39,728.C % 30,350.0 % 42,098.¢ 7
5 $ 47,3372 % 50,252.t % 36,366.0 $ 52,478.C 4
All $ 45,1547 $ 42,107€¢ $ 34,285.0 $ 58,213.C 20
1 $ 40,390.7 $ 40,332t % 39,639.0 % 41,492.C 8
2 $ 49,1574 % 49,1574 $ 49,1574 % 49,157.Z 3
Deputy Clerk 11l
3 $ 45968.0 $ 45968.C $ 42,7232 % 49,212.¢ 2
4 $ 37,7834 $ 35,973.C $ 34,285.0 $ 43,0922 3
5 $ 56,8025 $ 57,071.C $ 54,855.0 $ 58,213.C 4
Elected Clerk All $ 75,481.7 $ 71,233 $ 51,309.3 $ 123,787.9 10
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1 $ 123,787.87 $ 123,787.8 $ 123,787.87 $ 123,787.8 1
2 $ 74,0517 $ 73,197.C $ 68,958.0 $ 80,000.1 3
3 $ 74,078.2 $ 74,078.2 $ 61,8274 $ 86,329.C 2
4 $ 57,4370 $ 57,437.C $ 51,309.3 $ 63,564.8¢ 2
5 $ 72,9220 $ 72,922.C $ 69,270.0 $ 76,574.1 2
All $ 46,8419 $ 41,019.2 $ 18,706.2 $ 201,895.2 589
1 $ 46,700.3 $ 41,184.C $ 26,464.0 $ 201,895.2 443
Clerk 2 $ 56,684.7 $ 53,1927 $ 35,831.0 $ 89,981.C 20
3 $ 44,7845 $ 39,073.C $ 20,800.0 $ 122,569.9 69
4 $ 49,902.8 $ 38,605.7 $ 18,706.2 $ 98,757.1 30
5 $ 43,7320 $ 40,287 $ 22,9840 $ 91,676.C 27
All $ 38,6824 $ 37,897 $ 31,8240 $ 48,588.¢ 73
1 $ 38,1428 $ 37,897 $ 31,8240 $ 44,803.2 67
Clerk |
4 $ 46,2477 $ 48,588.¢ $ 39,2246 $ 48,588.¢ 4
5 $ 41,6273 $ 41,6272 $ 41,558.4 % 41,696.2 2
All $ 41,9053 $ 42.827.2 $ 25,8540 $ 50,814.2 245
1 $ 42,296.3 $ 43,097 $ 25,8540 $ 50,814.2 229
2 $ 31,830.3 $ 31,575.¢ $ 27,2077 $ 39,537.Z 9
Clerk Il
3 $ 46,155.2 $ 46,155.z $ 46,155.2 $ 46,155.z 1
4 $ 40,420.3 $ 38,975t % 38,9745 % 43,639.C 5
5 $ 46,216.1 $ 46,216.1 $ 46,216.1 $ 46,216.1 1
All $ 47,4323 $ 45,656.C $ 30,074.7 $ 85,488.C 242
1 $ 48,006.5 $ 47,112.C $ 32,864.0 $ 85,488.C 219
Clerk 11l
2 $ 32,364.0 $ 32,364.C $ 30,074.7 $ 34,653.: 2
4 $ 42,878.8 $ 41,6624 $ 37,9714 % 54517.C 21
All $ 55,168.9 $ 55,640.C $ 36,046.4 $ 71,219.2 71
Clerk IV 1 $ 55,8175 % 55,640.C $ 36,046.4 $ 71,219.2 67
4 $ 44.304.0 $ 43,867.z $ 43,867.2 $ 456142 4
All $ 51,168.0 $ 50,086.Z $ 46,259.2 % 58,240.( 4
Clerk V 1 $ 55,161.6 $ 55,161.¢ $ 52,083.2 % 58,240.C 2
4 $ 471744 $ 471744 $ 46,259.2 % 48,089.¢ 2
All $ 48,7136 $ 48,713.€ $ 48,7136 $ 48,713.¢ 2
Clerk VI
4 $ 48,7136 $ 48,713.€ $ 48,7136 $ 48,713.¢ 2
All $ 58,269.7 $ 58,178.C $ 28,116.0 $ 94,168.1 18
1 $ 61,5004 $ 69,758.7 $ 28,116.0 $ 94,168.1 14
Coordinator 3 $ 30,326.4 $ 30,326.4 $ 30,326.4 % 30,326.£ 1
4 $ 57,284.0 $ 57,284.C $ 57,284.0 $ 57,284.C 1
5 $ 50,120.0 $ 50,120.C $ 50,120.0 $ 50,120.C 2
Court All $ 48,6374 $ 48,637.4 % 46,000.0 $ 51,274.¢ 2
Coordinator 5 $ 48,6374 $ 48,6374 $ 46,000.0 $ 51,274 2
. All $ 109,200.0C $ 109,200.0 $ 109,200.0C $ 109,200.0 1
Director
1 $ 109,200.0C $ 109,200.0 $ 109,200.0C $ 109,200.0 1
Manager All $ 74,458.3 $ 73,730.5 % 34,2160 $ 163,553.8 67
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1 $ 76,317.0 $ 75,1034 $ 34,216.0 $ 163,553.7 61
3 $ 59,484.7 $ 61,9741 $ 44,7200 $ 71,760.C 3
4 $ 51,638.7 $ 54,204.¢ $ 35,941.0 $ 64,770.2 3
All $ 46,560.9 $ 45587.C $ 25,503.0 $ 68,764.¢ 48
Specialist 1 $ 46,5649 $ 45465.¢ $ 25,503.0 $ 68,764.¢ 47
2 $ 46,3704 $ 46,370.4 $ 46,3704 $ 46,370.2 1
All $ 59,211.2 $ 58,157.¢ $ 31,1844 $ 79,365.C 88
1 $ 62,2086 $ 64,500.¢ $ 34,2160 $ 79,365.C 69
Supervisor 2 $ 47,0573 $ 455994 $ 34,880.0 $ 57,103.2 14
3 $ 59,018.0 $ 59,332.C $ 55,988.0 $ 61,734.C 3
4 $ 41,166.2 $ 41,166.z $ 31,1844 $ 51,148.C 2
UUNCc | UG aElJl+N"a El EYUNgELicI#gg e<U#NWZ Ec] ~a+ YE+E "~
Strata Mean Median Min Max N
All $ 558208 $ 49,320.88 $ 27,754.0C $ 144,268.80 130
1 $ 57,7305 $ 50,468.70 $ 30,391.5: $ 144,268.80 110
. 2 $ 379284 $ 3590862 $ 29,193.8/ $ 50,623.07 6
Admin
3 $ 47552.0. $ 43,698.00 $ 40,199.0C $ 69,47408 6
4 $ 415278. $ 4165250 $ 27,754.0C $ 57,500.00 6
5 $ 72,1493" $ 72,14935 $ 43,971.2C $ 100,327.50 2
All $ 62,2346 $ 5596331 $ 35189.0¢ $ 123,947.20 58
1 $ 628041 $ 5658640 $ 35,189.0¢ $ 123,947.20 56
Analyst/IT
3 $ 50,000.00 $ 50,000.08 $ 50,000.0¢ $ 50,000.08 1
4 $ 4257800 $ 4257800 $ 4257800 $ 42,578.00 1
Bailiff/Officers All $ 52,759.3f $ 55688.76 $ 32,8350 $ 75,655.56 28
1 $ 52,759.3¢ $ 55688.76 $ 32,8350 $ 75,655.56 28
All $ 60,355.00 $ 51,716.25 $ 27,120.0C $ 161,928.00 106
1 $ 96,8217 $ 93,634.00 $ 59,217.6C( $ 161,928.00 25
Chief Deputy 2 $ 50,2788 $ 46,961.10 $ 30,943.27 $ 79,066.40 18
Clerk 3 $ 51,1620 $ 47,216.00 $ 27,120.0C $ 75,529.05 25
4 $ 4963790 $ 46,19849 $ 34,638.0C $ 73,340.80 20
5 $ 44,459.0. $ 41,963.62 $ 32,3386 $ 70,859.00 18
All $ 3746320 $ 36,895.61 $ 15,300.9t $ 108,596.80 520
1 $ 38,0514 $ 38,0550 $ 25502.0C $ 108,596.80 228
2 $ 376411 $ 3452000 $ 22,095.0C $ 65592.00 67
Deputy Clerk
3 $ 383643 $ 3743268 $ 1553841 $ 63,380.00 104
4 $ 36,7173t $ 37,107.20 $ 15308.8C $ 54,988.20 70
5 $ 33,7859 $ 3323800 $ 15,300.9t $ 59,902.00 51
All $ 345274. $ 32,15800 $ 25,9186€ $ 5291649 64
Deputy Clerk | 1 $ 31,7424 $ 28,151.00 $ 28,151.0C $ 52,303.00 37
2 $ 529164 $ 5291649 $ 52,916.4¢ $ 5291649 1
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3 $ 380358 $ 3873800 $ 3513600 $ 40,674.00 10
4 $ 3536790 $ 3536000 $ 28537.6( $ 41,538.00 11
5 $ 425927 $ 4745364 $ 2591866 $ 4745364 5
Al $ 388232 $ 3821282 $ 25502.0( $ 58,841.00 129
1§ 376528 $ 3621000 $ 2550200 $ 56,533.00 93
Depuy Clerkll 2§ 468058 $ 4916340 S 382128 $ 50177.04 B
3§ 394281 $ 42,611.00 $ 28,8080 $ 4615520 12
4 $ 383553 $ 37,300.00 $ 32,868.0( $ 47,040.00 8
5 $ 440082 $ 47,582.65 $ 28,080.8. $ 58841.00 8
Al $ 42,6086 $ 42,03500 $ 294395¢ $ 73.275.00 40
1 $ 376569 $ 3829900 $ 3420200 $ 45486.00 18
Deputy Clerk il 2 8 4915740 $ 4915740 $ 4915740 $ 4915740 1
3§ 469725 $ 4921280 $ 33,446.4C $ 50,396.00 11
4 $ 41,9543 $ 4321360 $ 322320( $ 4472000 7
5 $ 556618 $ 64271.00 $ 294395¢ $ 7327500 3
Al $ 3383400 $ 3076244 $ 30,7624, $ 3942800 5
Deputy Clerk v 4 $ 384415 $ 3844150 $ 3745500 $ 39,428.00 2
5 $ 307624 $ 3076244 $ 30,7624/ $ 30,762.44 3
Al $ 37,2208 $ 37,22080 $ 37,2208 $ 37,22080 1
Deputy Clerk V
4 $ 372208 $ 37,22080 $ 37,2208 $ 37,220.80 1
Al $ 3405520 $ 3405520 $ 34,0552( $ 3405520 1
DeputyClerk VI
4 $ 340552 $ 3405520 $ 34,0552 $ 34,055.20 1
Al $ 8019770 $ 7751041 $ 44,6250( $ 149.670.60 18
1§ 128,080.1€ $ 123.787.87 $ 110,782.00 $ 149,67059 3
2§ 744790! $ 7447909 $ 689580 $ 80,000.18 2
Elected Clerk 5§ 785486: $ 7989400 $ 613974, $ 9300000 4
4 $ 6414941 $ 6356038 $ 4545606 $ 81,97490 5
5 $ 688547 $ 71,782.08 $ 44,6250( $ 87,230.00 4
Al $ 47,2321f $ 41,84400 $ 17,680.0C $ 201,895.20 595
1 $ 464185 $ 41,84400 $ 3405100 $ 201,895.20 437
Clork 2§ 574001 $ 4934746 $ 31,4912 $ 9221600 36
3 $ 4459370 $ 3869450 $ 21,623.0( $ 99,84000 74
4 $ 51,0895 $ 4245695 $ 17,680.0( $ 121,927.00 33
5 $ 490606/ $ 4272030 $ 23462.4C $ 9152606 15
Al $ 41,0371 $ 3897450 $ 334256( $ 4858880 18
Clork 1 $ 381264 $ 3812640 $ 33425.6( $ 42,827.20 2
3 $ 3720500 $ 37,20500 $ 37,2050 $ 37,20500 1
4 $ 41,6806 $ 3897450 $ 3652177 $ 4858880 15
Al $ 41,3727t $ 4301635 $ 27,207.7C $ 61,422.40 98
1 $ 428880 $ 4309760 $ 3359200 $ 61,422.40 79
Clerk I 2 $ 2002860 $ 31,325.06 $ 27,207.7C $ 32,578.00 10
4 $ 41,7302 $ 4037882 $ 37,356.8] $ 49,920.00 8
5 $ 3325000 $ 33,250.00 $ 33,2500 $ 3325000 1
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All $ 44,7801 $ 44,761.60 $ 30,156.0C $ 61,422.40 127
Clerk Il 1 $ 44,7315 $ 4476160 $ 30,156.0C $ 61,422.40 124
4 $ 49,8580 $ 49,858.02 $ 46,5304/ $ 53,185.60 2
5 $ 40,6529 $ 4065291 $ 40,65291 $ 40,65291 1
Clerk IV All $ 49568.1. $ 49,368.80 $ 44,782.4( $ 54,204.80 12
1 $ 49568.1. $ 4936880 $ 44,782.4( $ 54,204.80 12
Clerk XII All $ 87,6200 $ 87,620.00 $ 87,620.0C $ 87,620.00 1
1 $ 87,6200 $ 87,620.00 $ 87,620.0C $ 87,620.00 1
. All $ 67,3193t $ 70,05440 $ 42,771.81 $ 79,788.00 41
Coordinator
1 $ 67,3193 $ 70,05440 $ 42,771.81 $ 79,788.00 41
All $ 585136. $ 57,16040 $ 37,809.7¢ $ 79,788.00 6
Court 1 $ 6847420 $ 73,176.00 $ 47,756.8C $ 79,788.00 4
Coordinator 4 $ 3937500 $ 39,375.06 $ 39,375.0¢6 $ 39,375.06 1
5 $ 37,809.7¢ $ 37,809.78 $ 37,809.7¢ $ 37,809.78 1
Director All $ 94,4454! $ 93,059.20 $ 55,640.0C $ 140,004.80 37
1 $ 94,4454! $ 93,059.20 $ 55,640.0C $ 140,004.80 37
All $ 654777 $ 61,857.36 $ 39,687.0C $ 148,460.30 79
1 $ 66,580.1f $ 62,607.80 $ 41,746.0C $ 148,460.27 74
Manager
3 $ 50,7975 $ 50,797.50 $ 42,1200 $ 59,475.00 2
4 $ 48,0718 $ 40,683.00 $ 39,687.0( $ 63,84548 3
All $ 42,0339 $ 38,659.17 $ 33,1425. $ 69,804.80 42
Specialist 1 $ 42,1379 $ 38,92153 $ 33,1425. $ 69,804.80 41
4 $ 37,76800 $ 37,768.00 $ 37,768.0C $ 37,768.00 1
All $ 56,4651 $ 55609.60 $ 32,548.00 $ 88,192.00 100
1 $ 57,9821 $ 57,725.00 $ 32,548.0C $ 88,192.00 89
Supervisor 2 $ 43,1178 $ 4222712 $ 352170 $ 55579.20 9
3 $ 4741100 $ 4741100 $ 47,4110 $ 47,411.00 1
4 $ 50,6280 $ 50,628.00 $ 50,628.0C $ 50,628.00 1
UUNC | 0G 1éEJ NTEl EYUREITLCcNG £ I<N N&Z| "~ a+YE+E"
Strata Mean Median Min Max N
. All $ 36,053.73 $ 36,053.73 $ 33,555.91 $ 38,551.5¢ 2
Admin
5 $ 36,053.73 $ 36,053.73 $ 33,555.91 $ 38,551.5¢ 2
All $ 38,565.32 $ 36,025.50 $32,097.00 $ 51,856.0( 6
Chief Deputy Clerk 2 $ 39,293.79 $ 37,128.00 $ 32,097.00 $ 51,856.0( 5
5 $ 34,923.00 $ 34,923.00 $ 34,923.00 $ 34,923.0( 1
All $ 35,753.52 $ 35,448.14 $ 20,000.00 $ 64,357.0( 31
2 $ 37,040.45 $ 37,584.29 $ 20,000.00 $ 64,357.0( 22
Deputy Clerk
3 $ 32,972.81 $ 3297281 $ 30,497.48 $ 35,448.1¢ 2
5 $ 32,503.40 $ 29,129.10 $ 27,269.00 $ 42,534.0C 7
Deputy Clerk | All $47,443.24 $ 47,443.24 $ 41,970.00 $ 52,916.4¢ 2




2 $ 47,443.24 $ 47,443.24 $ 41,970.00 $ 52,916.4¢ 2

Deputy Clerk I All $ 44,708.93 $ 49,163.40 $ 35,800.00 $ 49,163.4( 3

2 $ 44,708.93 $49,163.40 $ 35,800.00 $ 49,163.4( 3

All $ 47,268.82 $ 46,800.00 $ 27,000.00 $ 71,379.0C 9

Elected Clerk 2 $ 46,362.33 $ 41,480.66 $ 27,000.00 $ 71,379.0C 6

3 $ 46,800.00 $ 46,800.00 $ 46,800.00 $ 46,800.0C 1

5 $ 50,222.70 $ 50,222.70 $ 49,007.40 $ 51,438.0( 2

All $ 52,257.33 $ 49,802.14 $ 31,545.07 $ 113,499.30 20

Clerk 2 $ 52,420.88 $ 49,534.38 $ 31,545.07 $ 113,499.31 18

5 $ 50,785.37 $ 50,785.37 $ 50,035.54 $ 51,535.2( 2

. All $ 69,193.26 $ 69,193.26 $ 69,193.26 $ 69,193.2¢ 1
Investigator

2 $ 69,193.26 $ 69,193.26 $ 69,193.26 $ 69,193.2¢ 1
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Thescan of the literatureis broken into four distinct categories: ideal staffing models outside of the
criminal justice system; previous studies of judicial and court effectiveness; previous studies
evaluating judicial workload; and previous studies evaluating the workloads of coursupport
personnel.

Ideal Staffing Models (NorCriminal Justice)
1. Bassamboo, A., & Zeevi, A. (2009). On a datliven method for staffing large call centers.
Operations Research 57(3), 714r726. https://doi.org/10.1287/opre.1080.0602.
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2. Chen, Y., & Hasenbein, J. J. (2017). Staffing largeale service systems with distributional
uncertainty. Queueing Systems 87(112), 55r79. https://doi.org/10.1007/s11134-017-9526-
1.
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3. Lim, G., Lim, A. J., Quinn, B., Carvalho, B., Zakowski, M., & Lynde, G. C. (2023). Obstetric
operating room staffing and operating efficiency using queueing theor@MC Health Services
Research, 23(1). https://doi.org/10.1186/s12913-023-10143-0.

This study uses Queuing Theory Analysis (QTA) to gauge staffing efficiency and identify
optimal resources for a birth center operating room using realvorld data. QTA involves
people arriving in a line, waiting, receiving service, then departing the systertis main goal

in a healthcare setting is to balance both (1) the service efficiency during periods of high
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volume (i.e., a surge of emergencies or mass casualties) vs. the service efficiency during
times of routine clinical care; and (2) the cost of hiring additional teams to provide care vs.
the cost-of-service delays.

QTA has two primary variables of interesMean Arrival Ratesl = number of patients per year
divided by the number of hours) andMean Service Rat€l = average length of cases in hours
per patient/hour). A major advantage of QTA is its ability to deal with the requirement for a
variety of onsite or on-call specialists (e.g., specialty surgeons, obstetric anesthesiologists,
etc.). Its methods are one wayto provide datadriven information regarding staffing
requirements. As with medicine, it could be adapted for the courts to create safe, efficient,
and cost-effective workflow systems.

4. Napirah, Muh. R., & Sulistiani, A. O. (2015). Analysis of the optimal number of staff needed
using workload indicator of staffing needed (WISN) method in laboratory unit of Public
Hospital Anutapura Palu. Public Health of Indonesia 1(1).
https://doi.org/10.36685/phi.v1il.3.

Using mixed methods, the authors implement Workload Indicator of Staffing Needed (WISN)
to calculate the optimal number of staff present based on workload of employees. Variables
include: Available Worktime(Equal to the time available to employees)Standard Workload
(Equal to the available worktime divided by the average time used to complete main
activities), and Standard Allowance(Equal to the spare time used to carry out other activities
that are not directly related but still have benefits for employees). This approach has the
advantage of identifying and addressing the possibility of burnout.
L
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5. Bosio, E.(2023). A Survey of Judicial Effectiveness: The Last Quarter Century of Empirical
Evidence. Policy Research Working Paper, 10501Washington, D.C., World Bank
Group. https://documentsl.worldbank.org .

The paper examines four elements of judicial effectiveness as discussed in the literature:
independence, access, efficiency, and quality. Regarding judicial reform, the authors argue
that judicial reform presents a threat to the status quo. Thus, absent # emergence from
conflict or pressure from regional/international groups, reformers would do better to focus
on the adoption of procedural rules that increase the effectiveness of the existing judicial
system.

6. Ippoliti, R., & Tria, G. (2020). Efficiency of judicial systems: Model definition and output
estimation. Journal of Applied Economics 23(1), 385r408.
https://doi.org/10.1080/15140326.2020.1776977.

Using Italian courts as a model, authors develop Data Envelopment Analysis to estimate
technical efficiency and court performance with reference values for policy makers. Doing
so allows them to present a comparative analysis, emphasizing the key role aige matters

in this production process. Concerning the collected reference values, which might be
adopted by policy makers to reform the judicial system, the authors discuss significant
differences able to affect the reorganization of courts.


https://doi.org/10.36685/phi.v1i1.3
https://documents1.worldbank.org/curated/en/099330206262335739/pdf/IDU0c20eb45a08f4504cee09199072bada1c4771.pdf
https://doi.org/10.1080/15140326.2020.1776977

7.

Mansson, J., Andersson, C., & Bonander, F. (2022). What lessons can be learned from cost
efficiency? the case of Swedish district courts.European Journal of Law and Economigs
54(3), 431r451. https://doi.org/10.1007/s10657-022-09739-4.

Authors use Farrell/Eichhorn Formula to determine cost efficiency of Swedish district courts.
This framework is used to divide the cost efficiency into allocative and technical efficiency.
The starting point for the analysis is to define the technology. If courts minimize costs given
production, the input requirement setTcan be defined as:T={(x, y): wcan produce y}. Cost
efficiency can then be defined in relation to the input requirement set.
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National Center for State Courts.

Authors presentHigh Performance Court Frameworld W/p6 ! HI RT WHIWI s 3130 We UWIIT
serving to document the elements of highguality administration and a guide offering step

by qUGWGI YHIIT 21 It Wa VY We t 1J HgHPefdyhbngd QdwuntIBriarheRake ¢ q RY Ut
considers four perspectives: (1) the customer perspective; (2) the internal operating
perspective; (3) the innovation perspective; and (4) the social value perspective.

Authors provide metrics for the effects of administrative practices. For (1) these are
effectiveness and procedural satisfaction. For (2) they are efficiency and productivity. (3)
outlines management strategies to introduce practices, and (4) stresses theuse of
information in communicating the work of the court to stakeholders, policy makers, and the
public. Ultimately, the High-Performance Court Frameworkis intended to clarify what court
leaders can do to guide their organizations in the direction of higquality administration.
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~RUUIt Y q ¢lhddtutesfdr Qaurt®aabiagement State of Minnesota.

Fritz considers Judicial Workload, defined as the average amount of time to process case
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had the lowest staffing need, this paper argues, staffing needs were different for smaller and
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all courts were staffed as if they were a large court.
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quality of customer service, quality of data in court files, quality of data in the electronic case
GcUecnNUauUqWt 't quGAWHAz2t ROt + W Glhié BtadR Examigesl ¢ UT W G
administrators of State Courts, District Courts, County Courts, as well as National
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Researchers. She concludes with five recommendations and five conclusions based on this
comprehensive analysis.

National Center for State Courts (1983)Task Force on Principles for Assessing the Adequacy
of Judicial ResourcesGuidelines for a New ProcessNational Institute of Justice. Rockville,
MD. https://archive.org/details/assessingneedfor0000task/mode/2up

N6Rt WAHYYYt AWGe HGRY B0 WHD UqBUIWN Y WEqc qlW9Yel qt AL
AYUT eARqWE WARYAG!I D610 R21IWUOIKIIEAT + Wet t 13+ G INGdauny n W
Ceqdb VYl t Wt 2NNt q judpil caedl op assedded ahhingt (1Y thélimeasures of

demand for service, (2) the statewide benchmarks for assessment, and (3) the use of existing

resources. They, furthermore, recommend an independent review of the court's operations

and a comparison ofweighted and unweighted filings as the mst effective method to gauge

demand.
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NCSC staff first conducted a statewide time study to measure the amount of time judicial
offers of Texas District Courts spenbn various activities, including caserelated and non
case-related activities. Following data collection, NCSC staff constructed case weights for
each of the 12 case types byallying all judicial officer time recorded for each case type and
dividing by a threeyear average of the number of cases filed for each case type over the
course of the study. The end result represents the avage amount of time spent by judicial
officers in Texas.
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Center for State Courts.
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Center for State Courts (NCSC) to conduct a comprehensive needs assessment of judicial

workload, with three primary goals: (1) Develop a clear measure of judicial workload
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13.

14.

Minnesota judicial districts; (2) Evaluate the current allocation of judicial resources; and (3)
Establish a transparent formula for SCAO to use in assessing the appropriate levels of
judicial resources necessary to effectively resolve cases statewide.

NCSC staff conducted a statewide time study to measure the amount of time Minnesota
judicial officers spent on each case category, as well as nogase-related events, using
counts of filings by case category and district provided by SCAO. Following datalleztion,

the project team used the time study results and caseload data to calculate the average
number of minutes currently spent resolving cases within each case category (preliminary
case weights). Next, they specified the number of minutes judges hawavailable for case
related work during a typical work year (the judge year value). The preliminary case weights
were then used to translate the caseload data into judicial workload. Finally, the year values
were used to calculate the requisite judicial resources. See Fritz (2012) for response.
Neddel REYAWEAWSt gl YOGAW7Os IOAW? Ye NG ét AlWs oA LW Ll /
i YItaYc¢T WiatonANCeatér forSatdl Courts.
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Following data collection, NCSC staff constructed case weights for each of the 30 case types
for which statewide filing counts exist by tallyingall judicial officer time recorded for each
case type and dividing by a fouyear average of the number of cases filed for each case type
over the course of the study. (Filings from 2020 were excluded due to COVIB.) The end
result represents the averag@ amount of time spent by judicial officers in Texas.
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Voigt, S. (2016). Determinants of Judicial Efficiency: A surveguropean Journal of Law and
Economics, 42(2), 183r208. https://doi.org/10.1007/s10657-016-9531-6.

This paper provides comprehensive survey on literature and evidence concerning judicial

efficacy, output of judges, and court delay around the worlg including the U.S., Europe,

India, China, and South America. Several interesting findings come from thenalysis.

Increasing the number of judges, for example, does not necessarily reduce court delays.

They also found the emphasis on technical efficiency at the expense of allocative efficiency
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This book is written in response tdrask Force on Principles for Assessing the Adequacy of

Judicial Resourceg1983), which was also published by the National Center for State Courts,

following the tightening of budgets for state courts. The authors conduct a comprehensive

needs assessment of court judges and their support staff. They examine various methods for

measuring and evaluating objectively how many judges and court support staff are needed

to process the work effectively and efficiently. Authors mvide 12 guidelines for assessment

before considering methodological approaches. At least one of the authors (Ostrom) would
DYWYUOWqYWAWEYGWWRUt ql e WUq¢ dWRUWAY qé Waqé W=MNMLU
¢cUTl W6 WW=M=Z0Wm~Uct 2l RV MLAWRIUILSID6 di$ 20RHRC O W YI t

16.] ¢t t RUALW[ OWb=ZMMPb WA OW Ucda! t R WYnWoel | WUqWEq
~ ¢ | ! 0 mdiitltéTar Wourt Management State of Maryland.

This paper was written for the Institute for Court Management from the Administrative Office

of the Courts (AOC) in Maryland. While Maryland had created a formal methodology of

weighted caseload for determining judicial need of criminal courts, no such métodology

was in place for court support staff of the Circuit courts. The study, consequently, provides
cUweUc¢ca!t R WYnwHz!l 1 JUqWt qe¢nnRUNWRUOW@E Y WWYNnnR
TWaqUl GROURUNWaS NWIONUIT WnY!l WelT T RqRYUCE O W qc¢nnOw
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ROGYt I RAGUIOWLWNG I WWe !l WWnYel WicecRUWRYE t 210t a

(1) Fluctuations in court cases and backlogs are not fully indicative of staffing needs;

(2) Existing process for determining the need of new staff by legislature cannot account
for the variations in either the complexity of cases or the specialized skills required;

(3) Staff may not be equitably allocated from court to court. Thus, it is difficult to
determine whether a court needs additional staff or more effective utilization of
existing staff;

4 9RI AeRqUW9Yel qWOaWI t+ KWENNRAEWH Wel JWennWIHEqIT
variables. Whereas dictatorial environments lead to a greater turnover rate,
jurisdictions where management fosters a team environment have staff with
increased morale, less urnover, and a greater sense of loyalty during fluctuations in
workload.

She consequently concludes that any quantitative methodology must be able to account for
variations and be tempered by consideration for those qualitative factors that cannot be
guantified, such as the impact of having a staff comprising generalists versigpecialists, as
well as leadership style.
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